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NOTICE 

 

The provisions of this handbook are not to be regarded as an irrevocable contract between the 
department and the student. The Department of Nursing reserves the right to amend any 
academic, administrative or disciplinary policy or regulation (or fee) described in this handbook. 

 

Requirements for graduation, as well as curricula may change throughout the student’s 
matriculation. Such changes will not be retroactively required. 

 

Exceptions may be necessary when changes in professional certification or licensure standards 
mandate changes in academic requirements. 
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LETTER TO INCOMING STUDENTS 
 

 

Congratulations! 
 

Your admission into the Department of Nursing is the first step 
toward a challenging and fulfilling professional career. The faculty and 
staff welcome you and hope that you will be successful in completing the 
degree requirements. 

This handbook is given to each student upon admission to the 
Department of Nursing in order to provide vital information about the 
program requirements. It is your responsibility to read the entire handbook 
and to refer to its content throughout the program of study. 

The Department of Nursing is accredited by the Commission on 
Collegiate Nursing Education (CCNE). CCNE can be reached at 655 K 
Street, NW , Suite 750 Washington, DC, 20001, P: (202) 887-6791; F: (202) 
887-8476.  

You will be notified of any revisions made to the handbook or 
to any policies. An updated version of the handbook can be found at 
https://www.bloomu.edu/academics/programs/nurse-practitioner-
msn 

On behalf of the faculty and staff, congratulations and best 
wishes for a successful academic career at Bloomsburg University. 

 
 

Sincerely, 

 
 

Lori Metzger, Ph.D., NP-C, RN-
BC Department Chairperson 
Department of Nursing 

https://www.bloomu.edu/academics/programs/nurse-practitioner-msn
https://www.bloomu.edu/academics/programs/nurse-practitioner-msn
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BLOOMSBURG UNIVERSITY MISSION STATEMENT 

 

Mission Statement 

 Bloomsburg University of Pennsylvania is an inclusive comprehensive public university 
that prepares students for personal and professional success in an increasingly complex 
global environment 

 

Value Statement 

 Bloomsburg University students, faculty and staff value: Collaboration Community, 
Critical thinking, Diversity, Excellence, Integrity, Knowledge, Opportunity, Respect, 
Personal, and professional growth.  

 

Vision Statement 

 Bloomsburg University aspires to: 

● be a premier public comprehensive university, recognized as a center of 
thinking, learning and academic excellence. 

● anticipate and address the changing needs of the Commonwealth. 
● be a diverse community that produces positive change. 
● provide resources to maximize opportunities for success. 
● be a good steward of our resources and the environment. 
● develop individuals to be contributing citizens. 

 

COST MISSION STATEMENT 

The College of Science and Technology is committed to providing high quality 
undergraduate and graduate programs for all students. To that end, the faculty provides the 
best instruction and academic experience for their students. Further, the College of Science and 
Technology is committed to being a community of scholars who teach, learn, engage in 
research, disseminate latest findings in science, technology, and health sciences. Faculty share 
their knowledge with scholars nationally and internationally. Also, faculty aggressively seek 
grants to acquire and maintain state-of-the art facilities and equipment which enhances teaching 
and learning. The college serves as a resource of knowledge for the community and welcomes 
partnerships with industrial, educational and governmental entities. 

DEPARTMENTAL MISSION STATEMENT 
 

The faculty of the Department of Nursing accepts as its own the mission of Bloomsburg 
University and recognizes education for professional nursing as an integral part of higher 
education. The educational process integrates concepts drawn from the liberal arts and 
sciences into the baccalaureate, masters, and doctoral programs in nursing to assist students in 
acquiring the knowledge, skills, attitudes, and professional behaviors essential to beginning or 
advanced practitioners of professional nursing. 

Effective May 1992; Revised June 2011; Revised October 2020 
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DEPARTMENTAL PHILOSOPHY 

PERSON 

The faculty believe that the person is an open system interacting with other systems – 

family, group and community. The person is a holistic being with biopsychosocial spiritual and 

cultural needs. As an open system, the person is in continuous and dynamic interaction with the 

environment. The person adapts to changes in this environment and grows throughout the life 

span. The faculty believe in the inherent worth and uniqueness of individuals and populations. 

Each person possesses human sameness yet reveals unique cultural, racial, religious, gender, 

lifestyle, genetic, and age-related characteristics. Each person has the right to be treated with 

dignity and respect in a nondiscriminatory manner. 
 

ENVIRONMENT 

The faculty believe that the environment is multidimensional, global, dynamic, and 

integral to persons and their biopsychosocial, spiritual, and cultural needs. Environment 

encompasses diverse sociocultural, psychological, technological, and physiological elements. 

These elements influence and are influenced by the interaction of legal, ethical, physical, 

economic, sociological, and political forces. People experience the environment as individuals, 

families, and communities who share common beliefs and values. Given the dynamic and 

reciprocal relationship between the person and the environment, nursing must be responsive to 

lifestyle and environmental factors that are major determinants of population health. 
 

HEALTH 

The faculty believe that health is a dynamic process across the life span, up to and 

including end-of-life. Individual and population-based health is defined and influenced by the 

health/illness beliefs, values, attitudes, and practices of individuals, families, communities, and 

populations. Health is defined by the individual. Dynamic relationships among evolving 

individuals, families, and communities and changing social and environmental contexts are 

critical determinants of health. 

NURSING 

The faculty believe that nursing is a professional discipline that is both an art and a 

science. Nursing focuses on the person as individuals, families, communities, and populations 

in a caring and holistic manner. Nursing is a process of simultaneous, purposeful actions that 

are theory-based, contextual and grounded in critical thinking, clinical reasoning, and the 

scientific method. The goal of nursing is to promote optimal health and prevent disease and 

injury at individual and population levels. As practitioner, teacher, leader/manager, and 

consumer of research, the baccalaureate nurse values a sense of inquiry and participates in the 

process of retrieval, appraisal, and synthesis of evidence in collaboration with the person and 

other inter-professionals to guide practice - and improve patient outcomes. At the master’s level, 

the advanced practice nurse assumes leadership as a practitioner, educator, 

manager/administrator, consultant, and researcher in specialized areas of nursing practice. The 

faculty believe that it is essential to educate nurses who view the profession as a scientific 

discipline possessing a belief system reflecting ethical values, practice according to professional 

standards, demonstrate concern for humankind, and commit to life-long learning, self-reflection 

and ongoing self-awareness development. 

 

Effective May 1992 

Revised May 1996; December 1999; December 9, 2005; April 17, 2009 
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ORGANIZING FRAMEWORK 

The graduate program builds on the tenets of the undergraduate curriculum. The 

knowledge and competencies acquired in the generalist preparation of the baccalaureate 

graduate provide the foundation for the students’ application of an expanded scientific 

knowledge base and refined skills for advanced nursing practice in accord with ANA Standards 

of Clinical Practice. Through the development of competence in the multifaceted roles of 

advanced nursing practice, the students employ leadership behaviors as they engage in 

responsible, accountable and autonomous practice designed to meet the changing needs of 

society. 

 

The core concepts identified in the departmental philosophy and developed in the 

undergraduate framework-i.e., client, environment, health, nursing, and role development 

provide the structure for the organization of content and experiences at the graduate level. At 

the graduate level, the concepts of nursing, health, person, and environment are intergraded 

within each course across the curriculum. 

 

Students demonstrate competence in the use of advanced knowledge, critical thinking, 

and communication in advanced nursing practice. Students are expected to apply evidence-

based knowledge and skills in the use of therapeutic interventions to facilitate clients’ progress 

toward a goal of optimal wellness within their environment and to impact the delivery of health 

care. 

The core concept of role development is developed progressively within each course in 

the curriculum with students developing increased competence in multifaceted roles of 

advanced nursing as practitioner, educator, researcher and leader/manager. The students 

consistently incorporate historical, personal, legal, political, ethical, cultural, spiritual, 

economical, developmental, and technological components of nursing and health care as they 

implement these multifaceted nursing roles in accord with ANA Standards at an advanced level 

of professional practice. In the implementation of these roles, the students are accountable to 

the client and work both autonomously and collaboratively with the client, support systems, and 

a variety of providers in diverse settings to promote, restore and maintain health. As advanced 

practitioners of nursing, students assume responsibility for coordination and expanding upon 

caregiving designed to impact the delivery of health care and facilitate the client’s progress 

toward a goal of optimal wellness. 

 

As students’ progress across the curriculum, they expand upon their knowledge, skills, 

values, and professional behaviors through the advanced interpretation and application of the 

concepts of teaching- learning, research, management, leadership, and consultation to their 

clinical practice role. Students develop competence in their roles as they collaborate with others 

who influence the health environment to provide complex nursing care for clients of diverse 

cultures in a variety of settings. 

PRACTITIONER 

In the role of practitioner, students synthesize advanced knowledge of nursing and 

related disciplines as they seek to improve the practice of professional nursing. The students 

select a model for practice based on their own philosophy and evaluate their professional 

practice outcomes in relation to identified standards and definitions set forth in the ANA Social 

Policy Statement, Standards of Practice, Nurse Practice Act, and the ANA Code of Conduct. 
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Students employ critical thinking when they make advanced clinical decisions which reflect 

established evidence-based knowledge and practice trends.  

Students incorporate historical, personal, legal, political, ethical, cultural, spiritual, 

economical, and technological components of nursing and health care as they plan care to 

enhance the optimal wellness of diverse client populations. Students take a comprehensive 

approach to advanced nursing practice, demonstrating the ability to foresee and discuss care 

options and potential short-range consequences of their care. Students progressively 

demonstrate advanced clinical competence in the use of critical thinking, clinical decision 

making, effective communication, and nursing intervention. They perform interprofessional 

collaboration, consult with clients and others in formulating clinical decisions, designing, 

implementing, and evaluating practice interventions as they provide direct and indirect care to 

clients in diverse setting. 

EDUCATOR 

In the role of educator, students apply advanced knowledge of the teaching/learning 

process to define the learning needs of clients related to health. They appropriately intervene, 

using effective communication skills, to promote an optimal level of wellness. The students use 

their expertise to provide information when there is a knowledge deficit and when new 

information is needed to resolve a health problem or improve the quality of care within systems 

and organizations. They progressively assume increased responsibility for the design, 

development, implementation, and evaluation of curriculum/ programs designed to meet the 

needs of designated populations. 

RESEARCHER 

In the role of the researcher, students critically analyze, apply, and assist others to apply 

scientific knowledge and relevant evidence-based research findings to improve the quality of 

professional nursing practice. As students’ progress in their clinical courses, they incorporate 

relevant evidence-based research findings in advanced nursing practice and other sciences, 

and function as change agents to resolve practice problems and disseminate results. 

 

LEADER/MANAGER 

In the role of leader/manager, the students use knowledge of organizational and 

systems leadership management, and consultation theories as they assume leadership and 

managerial roles to assist clients to meet their health care needs. Through ethical and clinical 

decision making, effective working relationships, and a systems-perspective student employ 

advocacy strategy within their practice settings; guide quality improvement activities, and serve 

as an advisor for administrators on clinical issues. Students evaluate the impact of 

organizational structure and function on the health care delivery system and subsequently use 

technological systems and a variety of strategies to enhance positive change processes and 

effectiveness in the delivery of health care and the attainment of client goals within their practice 

setting.   Students collaborate with clients, support systems, and other health care professionals 

to influence the health care environment in managing and coordinating care for clients. They 

assume responsibility for the coordination of interdisciplinary services designed to improve the 

quality of health care, provide for continuity of care and assist clients to effectively interface with 

the health care system. As one means of achieving these outcomes, students develop, 

implement and evaluate health care programs designed to meet the changing needs of clients. 

In initiating these programs, students develop an understanding of, and familiarity with, health 

care financing and economics. As advanced practitioners, students also assume an active role 

in evaluating social and health care policies in their area of specialization. Through social and 
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political action, students accept a leadership and client advocacy role as they seek to effect 

change in health care and influence social and political systems at local, state, national, and 

international levels. 

 

Note: Client refers to individuals, families, communities, and aggregate/clinical populations 

DON/1983; 2/2000; 6/2013 
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GRADUATE PROGRAM GOALS 

The Goals of this program are to assist students in selected areas of differentiated advanced 
nursing practice to: 

1. Analyze, synthesize, and translate knowledge from a variety of resources and 
experience to develop an evidence-based, comprehensive, and ethical approach to 
health care delivery in a global society. 

2. Employ critical thinking and ethical clinical decision-making skills to provide quality, 
cost effective, and safe health care for diverse client populations in a variety of settings. 

3. Use effective communication skills in the enactment of multifaceted professional roles 
in accord with standards of practice and AACN Essentials. 

4. Navigate across the healthcare system to integrate safe care services. 

5. Demonstrate personal quality and professional behaviors to reflect life-long learning 
and the ability to build and lead collaborative interprofessional care teams. 

Note: Client refers to individuals, families, communities, and aggregate/clinical 
populations GRADUATE PROGRAM OUTCOMES AND COMPETENCIES 

 

As a nurse in select areas of advanced practice, the graduate of this program will: 

  

1. Recognize, apply, and integrate scientific knowledge from nursing and related fields to 
provide clinical prevention and ethical population care, across diverse settings to 
improve the health of clients. 

a. Critically examine and integrate knowledge from nursing and other related fields. 

b. Use knowledge from nursing and other related fields to provide comprehensive, 
client centered, and culturally sensitive health care to diverse populations in a 
variety of settings. 

c. Plan, deliver, manage, and evaluate ethical evidence-based clinical prevention 
and population care and services. 

d. Select and use a theoretical framework to guide advanced professional practice. 

e. Use standards of professional nursing and a code of ethics to guide advanced 
professional practice (ANA Social Policy Statement, ANA Standards of Practice, 
ANA Code of Ethics, AANA Standards of Practice & Code of Ethics, AACN 
Essentials, and QSEN). 

f. Engage in an ethical decision-making process to provide comprehensive health-
care. 

 

2. Use advanced skills in critical thinking and problem-solving to provide high quality, 
safe, and cost-effective health care delivery for diverse client populations in a variety of 
settings. 

a. Synthesize advanced knowledge from nursing science and related disciplines to 
provide high quality and safe health care. 

b. Employ critical thinking and ethical clinical decision-making that reflect current 
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knowledge and advanced practice trends. 

c. Develop a comprehensive data base using knowledge and skills that reflect the 
standards of advanced practice. 

d. Collaborate with other health care providers and the client in developing, 
implementing, and evaluating interventions. 

e. Plan interventions that reflect a safe and cost-effective approach to health care 
delivery. 

f. Design and deliver culturally competent health care to diverse client populations. 

g. Evaluate health outcomes and modify plans to effectively attain optimum health 
outcomes in a cost-effective manner. 

 
3. Use effective communication skills, interprofessional collaboration, and patient care 

technology to improve the delivery and management of client health outcomes. 

a. Develop and use effective communication strategies for delivering health care to 

clients. 

b. Communicate, collaborate, and consult with other health professionals to manage and 

coordinate care. 

c. Use relevant healthcare technology and a wide range of resources to improve client 

outcomes. 

d. Demonstrate effective communication skills using information systems/technology 

resources to implement quality improvement initiatives and support decision making and 

practice. 

e. Disseminate nursing knowledge to professionals within the health care system to 

improve health care outcomes for clients. 

 

4. Translate and integrate research findings as a basis for clinical and organizational 

decision making. 

a. Identify clinical problems for nursing research within the health care setting. 

b. Evaluate research for relevance to advanced nursing practice. 

c. Use knowledge from nursing science and other disciplines to initiate change and 

analyze outcomes of health care based on critical analysis and its relevance 

d. Apply the research process to appraise and develop nursing’s body of knowledge. 

e. Promote and disseminate research designed either to improve health care delivery or 

to improve health outcomes. 
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5. Assume an organizational and system leadership role in the design, implementation, 

and evaluation of human, fiscal, and physical health care resources in a variety of health 

care systems to promote high quality and safe client care. 

a. Use knowledge of management, leadership, organization, and economic theories to 

provide leadership and management of the delivery of health care services. 

 

6.Use effective communication skills, interprofessional collaboration, and patient care 

technology to improve the delivery and management of client health outcomes. 

a. Develop and use effective communication strategies for delivering health care to 

clients. 

b. Communicate, collaborate, and consult with other health professionals to manage and 

coordinate care. 

c. Use relevant healthcare technology and a wide range of resources to improve client 

outcomes. 

d. Demonstrate effective communication skills using information systems/technology 

resources to implement quality improvement initiatives and support decision making and 

practice. 

e. Disseminate nursing knowledge to professionals within the health care system to 

improve health care outcomes for clients. 

 

7. Translate and integrate research findings as a basis for clinical and organizational 

decision making. 

a. Identify clinical problems for nursing research within the health care setting. 

b. Evaluate research for relevance to advanced nursing practice. 

c. Use knowledge from nursing science and other disciplines to initiate change and 

analyze outcomes of health care based on critical analysis and its relevance 

d. Apply the research process to appraise and develop nursing’s body of knowledge. 

e. Promote and disseminate research designed either to improve health care delivery or 

to improve health outcomes. 

 

8. Assume an organizational and system leadership role in the design, implementation, 

and evaluation of human, fiscal, and physical health care resources in a variety of health 

care systems to promote high quality and safe client care. 

a. Use knowledge of management, leadership, organization, and economic theories to 

provide leadership and management of the delivery of health care services. 
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b. Develop an ethical, safe, and cost-effective plan for health care delivery in diverse 

health care settings. 

c. Apply leadership principles to intervene at the systems level to effect change in health 

care and health policy on local, state, national, and international levels. 

d. Serve as a consumer advocate in health policy formulation at the local, state, and 

federal levels to employ advocacy strategies to influence health and health care. 

e. Articulate the significance of advanced nursing practice roles to policy makers, health 

care providers, and consumers. 

f. Demonstrate fiscal accountability for one’s own practice in the management of human 

fiscal and health care resources. 

 

9. Employ personal qualities and professional behaviors to participate in the profession 

and influence the healthcare outcomes for clients and systems through both indirect and 

direct care interventions. 

a. Demonstrate professional accountability by adhering to professional standards of 

advanced practice. 

b. Integrate personal values and standards of professional practice into the advanced 

practice role to enhance the delivery of health care. 

c. Evaluate personal and professional goals in an ongoing manner and formulate plans 

to achieve them. 

d. Participate in educational and experiential activities designed to attain identified goals 

and to maintain competence in advanced practice. 

e. Participate in professional organizations at the local, state, and national levels. 

f. Articulate differentiated advanced practice nurse roles to others. 

g. Recognize the responsibility of mentoring others in the role of the advanced practice 

nurse. 

h. Collaborate with others in continually evaluating health care delivery and outcomes. 

DON Revised 5/95; Revised February 2000; October 18, 2001; May 2011; June 2013 
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ABOUT THE PROGRAM 

Nursing (MSN) 

The Master of Science in Nursing (MSN) program prepares nurses to function as an Adult 

Gerontology Primary Care or Family Nurse Practitioner (45 or 54 credits), Public Health with a 

focus on Administration or School Health (39 credits), With an option for a dual MBA degree (15 

additional credits). Administration (42 credits) and Nurse Anesthesia (68 credits). Graduates of 

the Nurse Practitioner program are eligible to sit for national certification examinations. 

 

Accreditation 

The M.S.N. program is accredited by the Commission of Collegiate Nursing Education (CCNE). 

Any further information regarding the program and CCNE accreditation status may be obtained 

by contacting the Commission on Collegiate Nursing Education at One DuPont Circle NW, Suite 

530, Washington, D.C., 20036 or call (202) 887- 6791. The Adult Gerontology Primary Care and 

Family Nurse Practitioner Programs are fully approved by the Pennsylvania State Board of 

Nursing and graduates of these programs are eligible to apply for Pennsylvania 

certification/licensure by the Pennsylvania State Board of Nursing upon passing national 

certification examination. The Nurse Anesthesia Program is approved by the Council on 

Accreditation for Nurse Anesthesia Educational Programs. 

 

Public Health Specialization 

This option is designed to prepare the graduate in community health nursing in either public 

health administration or in school health nursing. The main focus is on preparing the graduate to 

assume a leadership/management role in a specific area of public health nursing, working with 

special populations and communities to promote and improve community health. Students 

develop competence in the multifaceted role of a specialist and use their advanced knowledge, 

responsible decision-making, innovative problem solving and communication to promote change 

in the community. As advanced practitioners, they engage in the competent use of the nursing 

process to diagnose the health problems of special populations to design programs to facilitate 

optimal wellness within the community environment, and improve the delivery of health care, 

health education, early detection and screening and prevention services. As advanced 

practitioners, they serve as consultants and engage in social, ethical and political actions to 

influence and initiate change in health care policy in order to promote community health. 

MSN Program for Individuals Currently Practicing as Certified School Nurse 

This option recognizes individuals already certified and practicing as a Certified School Nurse by 

offering credit for clinical accomplishment and enables these individuals to complete core 

competencies of an advanced practice nurse without needing to repeat clinical requirements. 
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Adult-Gerontology Primary Care Nurse Practitioner and Family Health Nurse Practitioner 

Options 

These options are designed to prepare the graduate as either an adult-gerontology primary care 

nurse practitioner or a family nurse practitioner. The core concept of role development in both 

options focuses on the progressive development of competence in the multifaceted roles of 

advanced practice nursing practice as practitioner, researcher, leader/manger, consultant, and 

educator. The programs emphasize the role of the advanced practitioner as a provider in 

independent and collaborative direct health care to adults, older adults, and families. In addition, 

a rural community focus enables students to develop competence in assessing a community, 

identifying health needs and implementing programs that may occur at the individual level in the 

practice setting. Thus, nurse practitioners are keenly aware of the effect of the community on the 

individuals and families seen in practice. Student nurse practitioners provide direct care for 

individuals and families under the guidance of their clinical preceptors. They also engage in 

social, ethical and political actions to influence and initiate change in health care policy and its 

effect on health care delivery. Finally, students are encouraged to continue their professional 

growth and aid the professional development of others by serving as role models and mentors. 

 

Nursing Administration Specialization 

This option is designed to prepare the graduate to assume a leadership role in nursing 

administration. Through the development of competence in the multifaceted role as nurse 

administrator, students engage in responsible decision-making, innovative problem solving, and 

development of leadership style designed to be effective in managing an organization. The 

program emphasizes the acquisition of essential management skills including organizational 

assessment, budget and accounting, principles of management, information systems and ethical 

behavior in organizations. As a nurse administrator, students serve in a direct role in impacting 

the delivery of health care for specific populations. Social, ethical and political actions are 

emphasized to initiate and affect change regarding the development of health care policy. This 

MSN degree in Nursing Administration also has the option of a dual degree to obtain a MBA from 

an Associates to Advance Collegiate Schools of Business (AACSB) certified program. This 

option is only 15 additional credits, and the student graduates with an MSN/MBA. 

 

Nurse Anesthesia 

This option is designed to prepare the graduate as a certified registered nurse anesthetist. 

Primary goals of the program are to provide a higher level of scientific background and practical 

experience, to function as an integral part of the health care team, to prepare the student for 

instructional and leadership roles, and to facilitate the successful completion of the Certification 

Exam for Nurse Anesthetists. The program emphasizes the acquisition of essential knowledge 

and skills including the ability to apply theory and research knowledge gained from nursing, the 

sciences, and humanities to provide optimum care to the patient, evaluate the patient 

preoperatively, anticipating requirements necessary in the peri-operative and post-anesthesia 

phases, administer a safe and physiologically sound anesthetic, demonstrate proficiency in the 

utilization of research findings both as the sole investigator and in collaboration with colleagues, 

develop leadership skills necessary in the role as clinician, teacher, researcher, advocate, 



23  

manager, and consultant, acquire an appreciation for involvement in the professional activities 

of the local, regional, and national organization, and relate to and interact with the total health 

care community of which anesthesiology is one component. 

 

MSN Program for Individuals Currently Practicing as CRNA, CRNP, or CNM 

 This option recognizes individuals already certified and practicing as a CRNA, CRNP, or CNM 

by offering credit for clinical accomplishment and enables these individuals to complete core 

competencies of an advanced practice nurse without needing to repeat clinical requirements. 
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DEGREE REQUIREMENTS 

 
Students may select either full-time or part time study depending on their individual 

needs. Classes are scheduled in late afternoon and evening to facilitate progression in either 

type of study. In addition, all core courses are offered online. Clinical courses usually require 

experiences held during the day as dictated by the work schedules of the clinical preceptors and 

the hours of operation of the clinical facility.  

 Core courses are required for all areas of specialization. This reflects the 

philosophy that advanced nursing practice shares a common theoretical basis 

regardless of specialization.  

Core courses for all program options (12 credits): 

NURSING 501 Theoretical Bases for Role Development in Advanced Nursing Practice -   3 cr. 

NURSING 502 Epidemiology: Concepts for Advanced Nursing Practice -     3 cr.  

NURSING 503 Bases of Research for Advanced Nursing Practice -    3 cr.  

NURSING 520 Community Assessment and Planning –      3 cr.  

 

Sequence for Adult-Gerontology Primary Care Nurse Practitioner (33 credits):  

NURSING 504 Pathophysiology Across the Lifespan for Advanced Practice Nurse -   3 cr. 

NURSING 507 Pharmacology Across the Lifespan for the Advanced Practice Nurse -   3 cr.  

NURSING 508 Lifespan Health Assessment & Promotion for the Advanced Practice Nurse -  6 cr.  

                                              60 clinical hours  

NURSING 515 Diagnosis and Management of the Adult & Aged I –    6 cr.  

        200 clinical hours  

NURSING 516 Diagnosis and Management of the Adult & Aged II –    6 cr.  

        200 clinical hours  

NURSING 529 Comprehensive Assessment of the Older Adult -      3 cr.  

                                              60 clinical hours  

NURSING 534 Adult-Gerontology Primary Care Practicum & Seminar -    6 cr.  

        200 clinical hours  
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Sequence for Family Nurse Practitioner (42 credits): 

NURSING 504 Pathophysiology Across the Lifespan for Advanced Practice Nurse -   3 cr. 

NURSING 507 Pharmacology Across the Lifespan for the Advanced Practice Nurse -   3 cr.  

NURSING 508 Lifespan Health Assessment & Promotion for the Advanced Practice Nurse -  6 cr.  

                                              60 clinical hours  

NURSING 515 Diagnosis and Management of the Adult & Aged I –    6 cr.  

        200 clinical hours  

NURSING 516 Diagnosis and Management of the Adult & Aged II –    6 cr.  

        200 clinical hours  

NURSING 517 Diagnosis and Management of Children & Pregnant Women –    6 cr.  

        200 clinical hours  

NURSING 522 Family Health Nursing Theory -        3 cr.  

NURSING 529 Comprehensive Assessment of the Older Adult -      3 cr.  

                                              60 clinical hours  

NURSING 541 Family Primary Care Nurse Practitioner Practicum and Seminar -    6 cr. 

        200 clinical hours  

 

Sequence for Public Health Specialization (27 additional credits) 

EITHER: 

Required for Community/Public Health: 

NURSING 551 Transcultural Health Issues-       3 cr. 

NURSING 522 Family Health Nursing Theory-       3 cr.  

MGMT 515 Principled Leadership, Ethics & Professional Development-   3 cr. 

MGMT 567 Managing People in Organization-      3 cr. 

Elective (3) OR Required for School Health 

NURSING 504 Pathophysiology Across the Lifespan for Advanced Practice Nurse -  3 cr. 

NURSING 507 Pharmacology Across the Lifespan for the Advanced Practice Nurse -   3 cr.  

NURSING 509 Role and Theory of School Health Nursing-      3 cr.  

NURSING 521 Nurse as Health Educator Within School System-     3 cr.  

NURSING 522 Family Health Nursing Theory -        3 cr.  
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NURSING 551 Transcultural Health Issues-         3 cr.  

Elective (3) 

AND:  

NURSING 511 Population and Public Health Nursing Practice and Role Development    

(clinical) only Public Health-          6 cr. 

NURSING 531 Health Promotion and Prevention with Populations and Aggregates (clinical)-  6 cr. 

 

Elective- Graduate-level courses to fulfill elective requirements are chosen by the student and 

an adviser based on career needs, clinical requirements and role development. Electives may 

be selected from graduate courses in psychology, political science, business, communication 

disorders, speech communication, education and nursing. 

 

Nursing Administration Specialization (30 additional credits) 

Business Courses (18 credits): 

MGMT 560 Operations Management -       3 cr.  

ACCT 511 Financial and Managerial Accounting-       3 cr.  

MGMT 582 Human Resource Skills for Managers-       3 cr. 

MGMT 580 Managerial Decision Making-        3 cr.  

ITM 590 Strategic Information and Technology Management-     3 cr.  

MGMT 567 Managing People in Organization-      3 cr. 

Clinical Practicum (12 credits): 

NURSING 513 Management and Organizational Behavior in Nursing Administration (clinical)-  6 cr.  

NURSING 533 Management and Organizational Behavior in Health Care Delivery  

 Systems (clinical)-         6 cr.  

Optional Completion of Master’s in Business Administration (15 additional credits) 

FIN 535 Financial Management-         3 cr.  

MGMT 515 Principled Leadership, Ethics & Professional Development-   3 cr. 

MGMT 576 Global Business-         3 cr. 

MGMT 581 Strategic Management-         3 cr.  

MGMT 551 Marketing Management-        3 cr.  
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Nurse Anesthesia (56 additional credits)**No longer accepting admissions to this track 

Additional Core Course (12 credits) 

NURSING 504 Pathophysiology Across the Lifespan for Advanced Practice Nurse -   3 cr. 

NURSING 507 Pharmacology Across the Lifespan for the Advanced Practice Nurse -   3 cr. 

NURSING 508 Lifespan Health Assessment & Promotion for the Advanced Practice Nurse -  6 cr.  

                                              60 clinical hours  

Anesthesia Courses (44 credits) 

NURSING 518 Theoretical Foundations of Anesthesia Nursing 1-     3 cr.  

NURSING 523 Scientific Foundations of Anesthesia Nursing I-     3 cr.  

NURSING 524 Scientific Foundations of Anesthesia Nursing II-     3 cr.  

NURSING 525 Pharmacology for Anesthesia-       3 cr.  

NURSING 526 Advanced Physiology for Anesthesia Nursing I-     3 cr. 

NURSING 527 Advanced Physiology for Anesthesia Nursing II-     3 cr.  

NURSING 528 Chemistry and Physics in Anesthesia Nursing-     4 cr.  

NURSING 535 Anesthesia Nursing Practicum and Clinical Conference I-    2 cr. 

NURSING 536 Anesthesia Nursing Practicum and Clinical Conference II-    3 cr.  

NURSING 537 Anesthesia Nursing Practicum and Clinical Conference III-   3 cr.  

NURSING 538 Advanced Anesthesia Nursing Practicum and Clinical-    4 cr.  

                                              Conference I  

NURSING 539 Advanced Anesthesia Nursing Practicum and Clinical-    5 cr. 

                                                                                            Conference II  

NURSING 540 Advanced Anesthesia Nursing Practicum and Clinical-    5 cr. 

                                              Conference III  

Graduation Requirements: Upon fulfillment of the following, the student is awarded a Master 

of Science in Nursing Degree: 

 Completion of all coursework, attaining the grades required and maintaining a minimum 

cumulative QPA of 3.0. 

 Completion of a comprehensive examination offered at the conclusion of the final 

clinical course in each of the specialty areas. The exam is not included as part of any 

course grade and meets university guidelines. 
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 A comprehensive program assessment exit interview with the program coordinator to 

provide student input to facilitate program evaluation. 

 Completion of all option requirements. 
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Master of Science in Nursing 

DESCRIPTION OF GRADUATE COURSES IN NURSING 

NURSING 501 Theoretical Bases for Role Development in Advanced Nursing Practice (3 cr.) 

- Focuses on examination of philosophical and theoretical constructs related to role 

development in advanced nursing practice. Advanced Practice domains of clinical practice, 

teaching and coaching, consultation, intra and interprofessional collaboration, care coordination, 

conflict resolution, research, nursing theory, leadership, quality improvement advocacy, and 

ethical decision making are explored. The reciprocal interrelationships among theory, theoretical 

frameworks and conceptual models, domains of practice, and research as integral components 

of nursing science development, evidence-based advanced nursing practice, education, and 

leadership are investigated. Theory development and strategies for the evaluation and testing of 

theories are explored. The student will identify concepts, principles and strategies inherent in a 

variety of nursing and related theories, (i.e., systems, change, professional socialization, 

leadership, chaos, complexity, organizational, etc.) to serve as a framework for the development 

and enrichment of own advanced practice roles. The student will analyze and apply the tenets 

of a conceptual model or theory of nursing to own philosophy of advanced nursing practice and 

potential practice issues/situations. 

NURSING 502 Epidemiology: Concepts and Principles for Advanced Nursing Practice (3 cr.) 

 - Provides conceptual orientation and knowledge of techniques from epidemiology as a 

basis for all aspects of population-based practice in advanced nursing. The epidemiological 

perspective presented as a framework for assessing the well-being of populations and 

designing, implementing, and evaluating strategic nursing and health care interventions. 

Students will apply basic epidemiologic research designs in the investigation, analysis, and 

proposed solutions to observed patterns of health states. 

NURSING 503 Bases for Research for Advanced Nursing Practice (3 cr.) 

 - Provides a deeper understanding and critical appraisal of nursing research for 

application to evidence-based practice. Application of the steps of evidence-based nursing 

practice is stressed. The proper formulation of Population Intervention Comparison Outcome 

Time (PICOT) questions, learning how to search relevant data bases for evidence, critically 

appraising the evidence, and synthesizing the research findings are all emphasized. 

Development of a plan for implementation of the evidence and/or for generating additional 

evidence to improve nursing practice is addressed. 

NURSING 504 Pathophysiology Across the Lifespan for the Advanced Practice Nurse (3 cr.) 

 - Provides the central concepts of physiology and pathologic mechanisms of disease that 

serve as a major component in the foundation for clinical assessment and management of 

individuals across the lifespan. The focus of the course is on etiology, pathophysiology, clinical 

manifestations, evaluation, and treatment of commonly encountered acute and chronic clinical 

conditions of children, adults, and older adults. Evidence- based research regarding 

pathological changes in disease states is synthesized and applied to current advanced nursing 

practice. In addition, major lab studies useful for verifying abnormalities are discussed. 
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See prerequisite below:  
Anatomy & Physiology Prerequisite for Nursing 504 

1. Prior to enrollment in Nursing 504 students are required to successfully complete an 
online course pre- requisite requirement on anatomy and physiology. 

2. The pre-requisite requirement is adapted from a Bloomsburg University Library resource: 
Primal Pictures. 

3. Primal Pictures has 20 interactive modules covering every body system 
with accurate and interactive 3D anatomy and media rich physiology 
content that brings this complex subject to life. The modules also include 

case studies, geriatric/aging sections, and interactive quizzes. 

4. The Primal Picture course modules are located on the Bloomsburg 
University Library webpage. The link “Databases A-Z” and go to “P” for 

Primal Pictures. 
5. Nursing students are expected to view this material prior to the start of the course of 

Nursing 504. 
6. Students are required to take a quiz at the start of the Nursing 504 course to demonstrate 

adequate knowledge of normal anatomy and physiology. This quiz will be worth 10% of 
their final grade. 
 

NURSING 507 Pharmacology Across the Lifespan for the Advanced Practice Nurse (3 cr.) 

-Provides the fundamentals of pharmacokinetic and pharmacodynamic properties of 

drugs across the lifespan affecting all body systems. Proper prescribing and monitoring 

procedures for various drug regimens used to treat common disease states are presented. 

Classification of pharmaceuticals will be reviewed in relation to indications for use and evidence 

of efficacy. Clinical usage of select drugs and rationale for drug therapy based on the 

relationship of physiologic factors of disease processes and drug mechanisms will be 

discussed. Adverse reactions, interactions, problems related to nutritional, developmental, and 

health status will be explored. Legalities and regulations of prescriptive privileges, sociocultural 

implications of drug therapy, and patient teaching are addressed Prerequisite: NURSING 504. 

NURSING 508 Lifespan Health Assessment and Promotion for Advanced Nursing Practice (6 cr.) 

-This course focuses on developing the student’s competence in performing 

health/physical assessment across the lifespan. Learning experiences are provided for 

synthesizing cognitive knowledge with psychomotor skills. Throughout the course emphasis is 

placed on the importance of communication and observational skills in conducting a holistic 

assessment for the purpose of developing a thorough understanding of this individual in order to 

determine appropriate and effective health care, including health promotion strategies across 

the lifespan. This assessment includes genetic, social, environmental, functional, cultural, 

spiritual, psychosocial, developmental and comprehensive physical examination. Prerequisite 

or corequisite: NURSING 504. 

NURSING 509 Role and Theory of School Health Nursing (3 cr.) 

-Provides an overview of the national framework for School Nursing practice and the role 

of the school nurse. Attention is given to the school nursing roles and responsibilities within the 

context of public health nursing. The focus is on the implementation of the framework based on 

local and state mandates and laws. Emphasis is placed on the relationship of the framework and 

Health People objectives. Online offering only. 
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NURSING 511 Population and Public Health Nursing Practice and Role Development (6 cr.) 

-Focuses on the exploration and application of population-focused public health nursing 

practice and role development. The graduate student participates in the analysis of current public 

health practice issues and the operationalization of health policies and advocacy to influence the 

health and health care populations. The student integrates leadership principles and 

comprehensive public health knowledge to inform decision-making focused on improving 

population health. The student functions independently and in collaboration with others who 

influence the health care environment and the health of populations. A clinical practicum of 200 

hours is required. Prerequisites: NURSING 501, NURSING 502, NURSING 503, NURSING 

520, NURSING 522, MGMT 515 and MGMT 567. 

NURSING 513 Management and Organizational Behavior in Nursing Administration (6 cr.) 

-Applies managerial theories and concepts to the practice and performance of nursing 

administration. This course focuses on the synthesis and use of managerial principles, 

organizational behavior, management information systems and financial accounting related to 

healthcare administration for the delivery of safe, effective, and quality healthcare. The focus of 

the clinical experience within this course is the application of theoretical and practical knowledge 

to assist nurse leaders to meet the demands of ongoing and changing patient care services 

managed with complex adaptive systems. This is a foundational course upon which Nursing 533 

– Organizational Nursing Leadership in Health Care Delivery Systems is built Prerequisites: 

Nursing 501, 502, 503, 520; Accounting 511; Management 560, 567 and 582. 

NURSING 514 Independent Study (3 cr.) 

-Student works with a faculty preceptor in conducting an individualized study related to a 

particular area of clinical interest. 

NURSING 515 Diagnosis and Management of the Adult and Aged I (6 credits – 200 hours clinical) 

-Focuses on the diagnosis and management of health problems in young adults 

(including late adolescents and emancipated minors), adults, and older adults (including young-

old and old-old adults) in the primary care setting. Emphasis is placed on developing knowledge 

related to the most common diagnoses and health problems across the entire adult-older adult 

age spectrum in primary care. These include, but are not limited to, cardiac, respiratory, 

endocrine, mental health, and renal diagnoses and problems. In addition, the course addresses 

issues related to the role of the nurse practitioner and provides opportunities to discuss these as 

the student begins the transition to this advanced practice nursing role in primary care. 

Prerequisites: NURSING 502, NURSING 507, NURSING 508. 

NURSING 516 Diagnosis and Management of the Adult and Aged (6 credits – 200 hours clinical) 

-Focuses on the diagnosis and management of health problems in young adults 

(including late adolescents and emancipated minors), adults, and older adults (including young-

old and old-old adults). Emphasis is placed on developing knowledge related to the most 

common diagnoses and problems across the entire adult-older adult age spectrum in primary 

care. These include, but are not limited to, ears, eyes, nose, throat, abdomen, neurological, 

musculoskeletal, and reproductive diagnoses and health problems. In addition, the course 

addresses issues related to the role of the nurse practitioner and provides opportunities to 
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discuss these as the student continues the transition into the advanced practice nursing role in 

primary care. Prerequisites: NURSING 515. 

NURSING 517 Diagnosis and Management of Children and Pregnant Women (6 credits – 200 

hours clinical) 

-Focuses on the assessment, diagnosis, and management of infants, toddlers, children, 

and pregnant women with common episodic and chronic conditions within the context of their 

families, social environment, and culture. Emphasis is on the developmental stages, age 

appropriate primary and secondary prevention and risk reduction strategies using evidence-

based guidelines. In addition, the course addresses issues related to the role of the nurse 

practitioner and provides opportunities to discuss these as the student begins the transition to 

the family nurse practitioner role in primary care. 

NURSING 519 Independent Advanced Clinical Project (3-6 cr.) 

-Student works with a faculty preceptor in conducting an independent and individualized 

program of clinical study related to a particular area of interest. 

NURSING 520 Community Assessment and Planning (3 cr.) 

-Provides students with knowledge and skills to perform a comprehensive community 

assessment and develop a program for an identified health need of a population. Students will 

use concepts from nursing theory, epidemiology, cultural principles and evidence-based practice 

research to identify a community population need, develop a proposed solution and plan of 

intervention to reach an improved health outcome. The preparation of a grant proposal to 

address the community/population need will be a major focus of this intervention.  

NURSING 521 Nurse as Health Educator within School System (3 cr.) 

-Focuses on the application of principles of health promotion and health education within 

the school system. Theoretical content builds on learning theories appropriate to the school age 

child and families. Provides the information necessary for the school nurse to assess the health 

education needs of school students, families and school personnel; to plan a specific health 

program; and to identify mechanisms for implementation within a school system. Online offering 

only. 

NURSING 522 Family Health Nursing Theory (3 cr.) 

-Provides the student with a broad, systematic perspective on human functioning 

through analysis and comparison of contrasting models and theories of family health and family 

nursing. Concepts are than applied to the understanding and assessment of the stages of the 

normal life-cycle from a multi-cultural, multi-generational perspective upon which to base clinical 

practice. Students will apply family system concepts and methods to problems related to health 

and illness faced by families including families experiencing physical and/or mental alterations in 

health. Relevant research is discussed throughout. 

NURSING 529 Comprehensive Assessment of the Older Adult (3 credits – 60 hours clinical) 

-Prepares the advanced practice nurse for provision of comprehensive, quality, and cost-

effective primary care for older adults. Theories of physical aging, normal physical changes of 

aging, psychosocial needs, and the economic, political, socio-cultural, legal, and ethical issues 
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of aging will be explored. Through both the theory component and clinical practicum the student 

will learn to recognize, evaluate, and manage geriatric syndromes prevalent in the older adult 

population. Atypical presentation of illness and clinical issues unique to frail older adults will also 

be explored. 

NURSING 531 Health Promotion and Prevention with Populations and Aggregates (6 cr.) 

-Focuses on the development of advanced population health nursing knowledge and 

collaborative practice skills essential to integrating theoretical and practice frameworks, and 

diverse perspective when designing and implementing health promotion and prevention 

programs. The graduate student applied epidemiology, community assessment, critical thinking, 

communication skills, evidence-based population interventions and public health values to plan, 

implement, and evaluate health promotion and prevention programs for populations and 

aggregates. The student functions independently and in collaboration with other public health 

professionals and clients in diverse settings to plan and develop innovative programs designed 

to meet identified health needs of populations and aggregates. A clinical practicum of 200 hours 

is required. Prerequisites: NURSING 501, NURSING 502, NURSING 503, NURSING 504, 

NURSING 507, NURSING 520, NURSING 521, NURSING 522 

NURSING 533 Management and Organizational Behavior in Health Care Delivery System (6 cr.) 

-Applies managerial theories and concepts to nursing leadership in health care delivery 

systems and the patient experience across multiple levels of care in a healthcare organization. 

The course focuses on the synthesis and use of managerial principles, organizational behavior, 

management information systems and financial accounting related to the ongoing transformation 

of healthcare delivery. The focus of the clinical experience within this course is the application of 

theoretical and practical knowledge for nurse leaders to enumerate the elements of leadership 

identify needed skill sets in contemporary, complex organizations. Seminar format that explores 

model building and the future directions of organizational structures for advanced nursing 

practice. Organizational theory provides the framework for organizational characteristics and 

identifying the organizational strategies and structures with greatest potential for promoting 

effective performance and organizational growth. Focuses on organizational environments and 

planned change in the health care delivery system. Course may be taught in another country to 

provide international aspects. Prerequisite: NURSING 513, consent of the instructor.] 

NURSING 534 Adult-Gerontology Primary Care Nurse Practitioner Practicum and Seminar           

(6 credits – 200 hours clinical) 

Provides an opportunity for the student to apply knowledge gained throughout the 

program while gaining entry-level competence in the clinical area. Both clinical and professional 

role issues are addressed in the theory seminar. Clinical issues will include management of 

complex patients. Professional issues to be addressed will include assessment of organizations 

as practice settings, quality of care and risk management, and professional responsibilities of 

practice. These issues include the influence of, and on, health policy, continuing education, the 

health education of the community, and clinical research. The focus of the course throughout is 

on developing confidence and competence as an adult/gerontology primary care nurse 

practitioner. Prerequisite: NURSING 516 
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NURSING 541 Family Nurse Practitioner Practicum and Seminar (6 credits – 200 

hours clinical)  

-Provides the student an opportunity to apply knowledge gained throughout the program 

while gaining entry-level competence in the clinical area. Both clinical and professional role 

issues within the context of the family are addressed. This is the concluding course for the 

family primary care nurse practitioner program. Clinical issues will include management of 

complex patients across the lifespan. Professional issues to be addressed will include 

assessment of organizations as practice settings, quality of care and risk management, and 

professional responsibilities of practice in relation to the family as a unit of care. These issues 

include the influence of, and on, health policy, continuing education, the health education of the 

family and community, and clinical research. The focus of the course throughout is on 

developing confidence and competence as a family primary care nurse practitioner. 

NURSING 551 Transcultural Health Issues (3 cr.)  

-This course is designed to provide students with a global perspective of transcultural 

health issues. Students will analyze the cultural, social, educational, economic, political, and 

environmental forces that contribute to health on an international level. Major cultural and ethnic 

determinants of health in developed and developing countries will be compared. Approaches 

used by diverse cultures in various countries in solving their health care problems will be 

addressed. Research on transcultural health issues will be examined. The role of major 

international health organizations dealing with cultural and ethical issues in world health will be 

evaluated.  

NURSING 590 Thesis (6 cr.) 

 - Available as an elective. Prerequisite: see clinical option advisor. 

 

Clinical Core Course Description for the MSN Nurse Anesthesia Program 

NURSING 518 Theoretical Foundations of Anesthesia Nursing I (3 cr.) 

-Introduction to the art and science of the profession as it relates to advanced nursing 

practice. Progressive, guided instruction into some basic anesthetic principles as well as an 

understanding of the clinical, ethical, and psychosocial management of the patient receiving 

anesthesia nursing care. This course also includes the history of the profession and legal 

aspects relative to contemporary practice settings. 

NURSING 523 Scientific Foundations of Anesthesia Nursing I (3 cr.) Focuses on the 

culturally appropriate planning and preparation of anesthesia with emphasis on patients 

exhibiting more complicated pathophysiology, requiring additional sophisticated non-invasive 

and invasive monitoring. In-depth study of biochemical principals and biomechanics associated 

with these techniques for advanced nursing practice is presented. PREREQUISITES: NURSING 

501, NURSING 502. NURSING 503, NURSING 504, NURSING 507, NURSING 508, NURSING 

520. 
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NURSING 524 Scientific Foundations of Anesthesia Nursing II (3 cr.) 

-A detailed study of the techniques and procedures utilized in caring for the trauma, 

obstetrical, pediatric, or elderly patient. A section on regional anesthesia, acute and chronic 

pain, and the complications of anesthesiology is also presented at this time. 

NURSING 526 Advanced Physiology for Anesthesia Nursing I (3 cr.) 

-An in-depth study of the cell including its structure and function. Focus is then placed on 

the study of the anatomic structures and related physicochemical mechanisms governing 

respiratory and cardiovascular function for advanced nursing practice in anesthesia. 

NURSING 527 Advanced Physiology for Anesthesia Nursing II (3 cr.) 

-A study of the anatomic structures and related physiochemical mechanisms governing 

neurological, endocrine, immune, hepatic systems, and renal function for advanced nursing 

practice in anesthesia. 

NURSING 525 Pharmacology for Anesthesia Nursing Practice (3 cr.) 

-This is a detailed study of the pharmacological principles of inhaled anesthetics, 

intravenous induction agents, intravenous anesthetics, local anesthetics, muscle relaxants, and 

clinically important reactions that may be exhibited as related to advanced nursing practice. 

NURSING 528 Chemistry & Physics in Anesthesia Nursing (4cr.) 

-Introduction and elaboration of basic chemical and physical principles. This is an in-

depth study of organic and biochemical principles, structure/activity relationships, and various 

physical processes as their significance is related to the patient's pathophysiologic and 

pharmacological demands. 

NURSING 535 Anesthesia Nursing Practicum and Clinical Conference I (2 cr.) 

-Continues with the development of skills and knowledge related to nurse anesthesia. 

Through individually supervised instruction, the student utilizes the knowledge and skills related 

to anesthesia and advanced practice nursing in the delivery of patient care. Clinical case 

conferences will focus on the presentation of case studies and the discussion of patient 

outcomes. A journal club will be a component part of this clinical conference. Prerequisites: 

Nursing 518, Nursing 523, Nursing 535. 

NURSING 536 Anesthesia Nursing Practicum and Clinical Conference II (3 cr.) 

-Continues with the development of skills and knowledge related to nurse anesthesia. 

Through individually supervised instruction, the student utilizes the knowledge and skills related 

to anesthesia and advanced practice nursing in the delivery of patient care. Clinical case 

conferences will focus on the presentation of case studies and the discussion of patient 

outcomes. A journal club will be a component part of this clinical conference. Prerequisites: 

Nursing 518, Nursing 523, Nursing 535. A continuation of NURSING 535. Through individually 

supervised instruction, the student utilizes the knowledge and skills related to anesthesia and 

advanced practice nursing in the academic and/or clinical phases. Clinical case conferences will 

focus on the presentation of case studies and the discussion of patient outcomes. A journal club 

will be a component part of this clinical conference. 
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NURSING 537 Anesthesia Nursing Practicum and Clinical Conference III (3 cr.) 

-A continuation of NURSING 535 and NURSING 636 with the addition of enriching and 

innovative anesthesia experiences which broadens and improves the quality of the advanced 

nursing practice in anesthesia. Clinical case conferences will focus on case presentations, 

mortality and morbidity reviews, and departmental in-service presentations. Students will have 

the opportunity to lead and critique presentations made by peers during clinical case 

conferences. 

NURSING 538 Advanced Anesthesia Nursing Practicum and Clinical Conference I (4 cr.)  

-Beginning in the senior year, students are assigned to a specific surgical specialty 

service on a rotating basis, where the focus is on those aspects of anesthesia nursing care 

particular to that specialty. Clinical conferences will focus on specialty service case reviews, 

mortality and morbidity reviews, and case presentations. A journal club will be a component part 

of the clinical conference related to surgical specialty topics. 

NURSING 539 Advanced Anesthesia Nursing Practicum and Clinical Conference II (5 cr.)  

-Emphasize the development of a practitioner who can assume an independent role in 

providing anesthesia care to the critically ill patient. Focus is on the scholarly development of 

the student in regard to evidence-based practice. An evidence-based practice issue specifically 

to the critically ill patient will be explored and will result in a scholarly paper and 

interprofessional presentation. PREREQUISITES: Nursing 518, Nursing 523, Nursing 524, 

Nursing 525, Nursing 526, Nursing 527, Nursing 528, Nursing 535, Nursing 536, Nursing 537, 

Nursing 538. 

NURSING 540 Advanced Anesthesia Nursing Practicum and Clinical Conference III (5 cr.)  

-Emphasize the development of an independent practitioner who can assume a 

leadership role as a member of the anesthesiology community. Performance improvement 

measures are addressed in this last practicum course. To enhance the scholarly development of 

the student, additional time is spent on an area of interest with the expectation that meaningful 

clinical research will be conducted. An evidence-based practice issue will be explored and will 

culminate in a paper submitted for publication and a professional presentation. An additional 

focus of this course is on preparation for the National Certification examination. 
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DEPARTMENT OF NURSING ADMISSION POLICIES/PROCEDURES 

For current information pertaining to Bloomsburg University’s admission policies and procedures 

refer to Bloomsburg University Graduate Studies catalogue online at 

https://www.bloomu.edu/gradschool 

ADMISSION REQUIREMENTS 
All application materials should be submitted directly to the Office of Graduate Studies. 

I. BSN-MSN Program: In addition to meeting the general admission requirements for the School 

of Graduate Studies, applicants with a BSN must comply with the following criteria: 

1. A baccalaureate degree in nursing from a nationally accredited school program. 

2. An unencumbered license to practice professional nursing in the state of 

Pennsylvania. 

3. A minimum of one year of clinical practice in direct patient care (post baccalaureate) 

within the last two years in the selected clinical specialty. For the NP student applicant (Adult 

Gerontology Primary Care / Family Nurse Practitioner) acute care is the required clinical 

experience. 

4. An undergraduate quality point average (QPA) of 3.0 or higher on a 4.0 scale. 

5. Satisfactory completion of the following undergraduate courses: statistics, research 

and health assessment (as a separate course or integrated concept) 

6. Three completed recommendation forms 

7. A resume which includes description of professional nursing and/or clinical experience 

8. A narrative describing personal and professional career goals for graduate 

education (rationale and goals for the selected area of advanced practice must be included) 

9. Interview following submission and screening of admission materials with option 

advisor, program director, and graduate council members. 

10. Applications are accepted on a rolling admission. for all options except nurse 

anesthesia. 

11. Applications are due July 1 for the nurse anesthesia program. 

Additional requirements for nurse anesthesia option: 

12. A minimum of one year of recent critical care experience (ICU, CCU, PICU, NICU). 

13. A current ACLS and PALS certification. 

14. Documentation of an 8-hour shadowing experience with a CRNA. 

15. Interview by the joint admission committee following a screening process 

 

https://www.bloomu.edu/gradschool
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II. PA CSN to MSN Program: Certified School Nurses may apply to the MSN program by 

meeting all the criteria stated under the BSN to MSN program above. Documentation of 

successful completion of a school nurse program must be submitted. 

 

PROGRAM PLANNING SESSION 

Prior to beginning coursework, the director of the program option will help the student to 

plan a sequence of study, either full or part time, that will enable the student to complete 

the program in a timely manner. This plan will be used by the student as a guide for 

scheduling courses each semester. In addition, program plans are used by faculty to 

plan for numbers of clinical preceptors and faculty needed for clinical courses. 

 

TRANSFER OF CREDITS 

A maximum of nine semester hours in graduate courses taken at other approved 

colleges or universities may be transferred and credited toward the program if they are 

applicable to the requirements and are approved by the specialty area advisor and the 

Dean of Graduate Studies and Research. Courses being transferred must have been 

taken in residence; must have been assigned a grade of B or higher; and must have 

covered content which is required for a particular program option or recommended by 

the clinical advisor for elective credit. 

 

Once formally accepted into the nurse anesthesia option all required courses must be 

taken at Bloomsburg University. Courses taken before acceptance will transfer 

according to University policy. 

The link: https://intranet.bloomu.edu/forms/graduate/grad_trf.pdf 

 

  

https://intranet.bloomu.edu/forms/graduate/grad_trf.pdf
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BLOOMSBURG UNIVERSITY 

Bloomsburg, Pennsylvania 

Department of Nursing 

 

MSN PROGRAM 

GRADUATE ADMISSION REQUIREMENTS 

 

STUDENT: ___________________________ DATE OF APPLICATION: ___________ 

PHONE: __________________(home)   APPLYING FOR: FT/PT (circle) 

              ___________________(work)   TO BEGIN: ________________ 

PROGRAM: ___________________ 

     

 

Criteria:  

1. A bachelor’s degree with a nursing major from an 

accredited program. 

From_________________ Date_____________ 

2. An undergraduate QPA of 3.00 on a 4.00 scale  

3. Satisfactory completion of an undergraduate course in: 

a. Statistics 

b. Research 

c. Health Assessment (as separate course or 

integrated content) 

4. A license to practice professional nursing in the state of 

Pennsylvania. 

5. At least one year of direct care clinical practice within the 

past two years in the selected clinical specialty, acute 

care for NP students (resume). 

Where___________________________________ 

6. Three Recommendations forms: 

_________________________________________ 

_________________________________________ 

______________________________________________ 

7. A current resume/curriculum vitae 

8. A narrative describing personal and professional career 

goals for graduate education in specialty 

Interview Date:_____________________________ 

Revised 8/10 MF, July 2014 

  Met                            Unmet 

_________  _________ 

 

_________  _________ 

 

_________  _________ 

 

_________  _________ 

 

_________  _________ 

 

 

_________  _________ 

 

 

_________  _________ 

 

_________  _________ 
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BLOOMSBURG UNIVERSITY 

Bloomsburg, Pennsylvania 

Department of Nursing 

 

MSN PROGRAM- NURSE ANESTHESIA **No longer 
accepting admissions to this program 

GRADUATE ADMISSION REQUIREMENTS 

 

STUDENT: ___________________________ DATE OF APPLICATION: ___________ 

PHONE: __________________(home)   APPLYING FOR: Semester ___________ 

___________________(work)     

 

Criteria:  

1. A Bachelor’s degree with a nursing major from an accredited 

program. 

From_________________ Date_____________ 

a.  Associate Degree From: ___________________ 

2. An undergraduate QPA of 3.00 on a 4.00 scale  

a. Associate degree GPA: _______ 

3. Satisfactory completion of an undergraduate course in: 

a. Statistics 

b. Research 

c. Health Assessment (as separate course or integrated 

content) 

4. Certification: ACLS_________ PALS___________ 

5. A license to practice professional nursing in the state of 

Pennsylvania. 

If not PA, what state________________________ 

6. At least one year of critical care clinical practice (resume). 

a. Where: ___________________________ 

b. Type of unit: ________________________ 

c. Dates: ____________________________ 

7. Three Recommendations forms: 

_________________________________________ 

_________________________________________ 

______________________________________________ 

8. A current resume/curriculum vitae 

9. A narrative describing personal and professional career goals 

for graduate education. 

10. Completion of required course and clinical experience forms. 

11. Documentation of a shadow experience  

a. Where: _____________________________ 

12. CRNA interview with Admissions Committee 

a. Date: _______________________________ 

MF/August 2009 

Revised September 2009; Revised July 2014 

  Met                            Unmet 

_________  _________ 

 

_________  _________ 

 

_________  _________ 

 

_________  _________ 

_________  _________ 

_________  _________ 

 

 

_________  _________ 

 

 

_________  _________ 

_________  _________ 

_________  _________ 

_________  _________ 

_________  _________ 
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BLOOMSBURG UNIVERSITY 

Bloomsburg, Pennsylvania 

Department of Nursing 

 

MSN PROGRAM 

COURSE PLANNING FOR ADULT-GERONTOLOGY 
PRIMARY CARE NURE PRACTITIONER PROGRAM 

STUDENT: ___________________  FT/PT (circle) 

ADVISOR: ____________________  DATE BEGAN:  ___________ 

Date Taken 

__________ 

__________ 

 

__________ 

 

__________ 

__________ 

 

__________ 

 

__________ 

 

__________ 

 

__________ 

 

__________ 

__________ 

 

I. Core Courses: (24 Credits)  

NURSING 501 Theoretical Bases for Role 

Development in Advanced Nursing Practice (3 cr.) 

NURSING 502 Epidemiology: Concepts for 

Advanced Nursing Practice (3cr.) 

NURSING 503 Bases of Research for Advanced 

Nursing Practice (3cr.) 

NURSING 504 Pathophysiology Across the 

Lifespan for the Advanced Practice Nurse (3cr.) 

NURSING 507 Pharmacology Across the Lifespan 

for the Advanced Practice Nurse (3cr.) 

NURSING 508 Lifespan Health Assessment and 

Promotion for Advanced Nursing Practice. (6 cr.) 

(60 clinical hours) 

NURSING 520 Community Assessment and 

Planning (3cr.) 

II. Clinical Sequence: (21 Credits)  

NURSING 515 Diagnosis and Management of Adult 

and Aged I (6cr.) (200 clinical hours) 

NURSING 529 Comprehensive Assessment of the 

Older Adult (3cr.) (200 clinical hours) 

NURSING 516 Diagnosis and Management of Adult 

and Aged II (6cr.) (200 clinical hours) 

NURSING 534 Adult-Gerontology Primary Care 

Practicum & seminar (6cr.) (200 clinical hours) 

 

TOTAL CREDITS= 45 
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ADULT-GERONTOLOGY PRMARY CARE NURSE PRACTITIONER PROGRAM (AGPCNP) 

FULL TIME SEQUENCE OF STUDY 

 

YEAR 1 FALL:      YEAR 1 SPRING:    YEAR 1 SUMMER:  

Nursing 501: Theoretical Bases 3 credits 

Nursing 504: Pathophysiology 
Across the Lifespan for Advanced 
Practice Nurse 

3 credits 

Nursing 508: Lifespan Health 
Assessment & Promotion for the 
Advanced Practice Nurse  
(60 clinical hours) 

6 credits 

TOTAL CREDITS 12  

 

 

YEAR 2 FALL:     YEAR 2 SPRING:  

Nursing 503: Bases of Research 3 credits 

Nursing 516: DX & MG Adult & 
Aged II  
(200 clinical hours) 

6 credits 

Nursing 520: Community Asses 
& Planning 

3 credits 

TOTAL CREDITS 12 

 

 

 

 

PART-TIME SEQUENCE OF STUDY  

YEAR 1 FALL:     YEAR 1 SPRING:  

Nursing 501: Theoretical Bases 
for Developmental in Adv. 
Nursing Practice 

3 credits 

Nursing 520: Community 
Assessment & Planning 

3 credits 

TOTAL CREDITS 6 

 

 

 

Nursing 507: Pharmacology 

Across the Lifespan for the 

Advanced Practice Nurse 

3 

credits 

Nursing 515: DX & MG Adult 

& Aged I  

(200 clinical hours) 

6 

credits 

TOTAL CREDITS 9  

Nursing 529: Comp 

Assess of Older 

Adult (60 clinical 

hours 

3 

credits  

TOTAL CREDITS 3  

Nursing 502: 

Epidemiology 

3 credits 

Nursing 534: 

ANP/GNP 

Practicum & 

Seminar (200 

clinical hours) 

6 credits 

TOTAL CREDITS 9 

Nursing 503: Nursing 

Research for Advanced 

Nursing Practice 

3 

credits 

Nursing 502: 

Epidemiology: Concepts 

& Principles for Adv. 

Nursing Practice 

3 

credits 

TOTAL CREDITS 6 
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YEAR 2 FALL:      YEAR 2 SPRING: 

Nursing 504: Pathophysiology 
Across the Lifespan for the 
Advanced Practice Nurse 

3 credits 

TOTAL CREDITS 3 

 

YEAR 3 FALL:     YEAR 3 SPRING:    YEAR 3 SUMMER: 

Nursing 508: Lifespan Health 
Assessment & Promotion for 
the Advanced Practice Nurse 
(60 clinical hours) 

6 credits 

TOTAL CREDITS 6 

 

 

YEAR 4 FALL:     YEAR 4 SPRING: 

Nursing 516: DX & MG Adult & 
Aged II (200 clinical hours) 

6 credits 

TOTAL CREDITS 6 

 

 

Note: for students able to take only a single course per semester, the program would be lengthened by 1 year.  

TOTAL CREDITS FOR AGPCNP Program: 45   Clinical hours total: 720 

Revised 6/02, 7/12, 9/12 

 

  

Nursing 507: 

Pharmacology Across the 

Lifespan for the 

Advanced Practice Nurse 

3 

credits 

TOTAL CREDITS 3 

Nursing 529: 

Comp & Assess 

of Older Adult 

(60 clinical 

hours) 

3 

credits 

TOTAL 

CREDITS 

3 

Nursing 515: DX 

& MG Adult & 

Aged I (200 

clinical hours) 

3 credits 

TOTAL CREDITS 3 

Nursing 534: ANP/GNP 

Practicum & Seminar (200 

clinical hours) 

6 

credits 

TOTAL CREDITS 6 
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BLOOMSBURG UNIVERSITY 

Bloomsburg, Pennsylvania 

Department of Nursing 

 

MSN PROGRAM 

COURSE PLANNING FOR FAMILY HEALTH NURSE 
PRACTITIONER PROGRAM 

STUDENT: ___________________  FT/PT (circle) 

ADVISOR: ____________________  DATE BEGAN: __________ 

 Core Courses: (27 Credits)  

NURSING 501 Theoretical Bases for Role Development in 

Advanced Nursing Practice (3 cr.) 

NURSING 502 Epidemiology: Concepts for Advanced Nursing 

Practice (3cr.) 

NURSING 503 Bases of Research for Advanced Nursing Practice 

(3cr.) 

NURSING 504 Pathophysiology Across the Lifespan for the 

Advanced Practice Nurse (3cr.) 

NURSING 507 Pharmacology Across the Lifespan for the 

Advanced Practice Nurse (3cr.) 

NURSING 508 Lifespan Health Assessment and Promotion for 

Advanced Nursing Practice. (6cr.) (60 clinical hours) 

NURSING 520 Community Assessment and Planning (3cr.) 

NURSING 522 Family Theory Across the Lifespan 

I. Clinical Sequence: (27 Credits)  

NURSING 515 Diagnosis and Management of Adult and Aged I 

(6cr.) (200 clinical hours) 

NURSING 529 Comprehensive Assessment of the Older Adult 

(3cr.) (200 clinical hours) 

NURSING 516 Diagnosis and Management of Adult and Aged II 

(6cr.) (200 clinical hours) 

NURSING 517 Diagnosis and Management of Children & Preg 

Women (6cr.) (200 clinical hours) 

NURSING 541 Family Practicum and Seminar (6cr.) (200 clinical 

hours 

TOTAL CREDITS= 54 

Revised 12/00, 8/10, 6/11, 7/13 

  

Date Taken 

__________ 

__________ 

__________ 

 

__________ 

 

__________ 

__________ 

 

__________ 

__________ 

 

__________ 

__________ 

 

__________ 

 

__________ 

__________ 
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FAMILY NURSE PRACTITIONER PROGRAM (FNP) 

FULL TIME SEQUENCE OF STUDY 

 

YEAR 1 FALL:     YEAR 1 SPRING:    YEAR 1 SUMMER:  

 

 

 

YEAR 2 FALL:     YEAR 2 SPRING:  

Nursing 503: Bases of 
Research 

3 credits 

Nursing 516: DX & MG 
Adult & Aged II  
(200 clinical hours) 

6 credits 

TOTAL CREDITS 9 

 

 

YEAR 3 FALL:     YEAR 3 SPRING:  YEAR 3 SUMMER 

Nursing 541: Family 
Practicum & Seminar (200 
clinical hrs) 

6 credits 

Nursing 520: Community 
Assess & Planning 

3 credits 

TOTAL CREDITS  12 

 

 

 

 

 

Nursing 507: 

Pharmacology Across 

the Lifespan for the 

Advanced Practice Nurse 

3 

credits 

Nursing 515: DX & MG 

Adult & Aged I  

(200 clinical hours) 

6 

credits 

Nursing 522: Family 

Theory Across the 

Lifespan 

3 

credits 

TOTAL CREDITS 12 

Nursing 501: Theoretical 
Bases 

3 credits 

Nursing 504: Pathophysiology 
Across the Lifespan for 
Advanced Practice Nurse 

3 credits 

Nursing 508: Lifespan Health 
Assessment & Promotion for 
the Advanced Practice Nurse  
(60 clinical hours) 

6 credits 

TOTAL CREDITS 12  

Nursing 529: 

Comp Assess of 

Older Adult (60 

clinical hours 

3 

credits  

TOTAL CREDITS 3  

Nursing 502: 

Epidemiology 

3 credits 

Nursing 517: 

DX & MG 

Children & 

Pregnant 

Women (200 

clinical hrs) 

6 credits 

TOTAL 

CREDITS 

9 
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PART-TIME SEQUENCE OF STUDY  

YEAR 1 FALL:     YEAR 1 SPRING:  

Nursing 501: Theoretical 
Bases for Developmental in 
Adv. Nursing Practice 

3 credits 

Nursing 520: Community 
Assessment & Planning 

3 credits 

TOTAL CREDITS 6 

 

YEAR 2 FALL:      YEAR 2 SPRING: 

Nursing 504: Pathophysiology 
Across the Lifespan for the 
Advanced Practice Nurse 

3 credits 

TOTAL CREDITS 3 

 

YEAR 3 FALL:     YEAR 3 SPRING:    YEAR 3 SUMMER: 

Nursing 508: Lifespan Health 
Assessment (60 clinical hrs) 

6 credits 

TOTAL CREDITS 6 

 

YEAR 4 FALL:     YEAR 4 SPRING: 

Nursing 516: DX & MG Adult & 
Aged II (200 clinical hours) 

6 credits 

TOTAL CREDITS 6 

 

YEAR 5 FALL: 

Nursing 541: FNP Practicum & 
Seminar (200 clinical hrs) 

6 credits 

TOTAL CREDITS 6 

TOTAL CREDITS FOR FNP Program: 54 Clinical hours total: 920               Revised 6/02, 7/12, 11/12. 6/21 

Nursing 503: Bases of 

Research 

3 

credits 

Nursing 502: 

Epidemiology 

3 

credits 

TOTAL CREDITS 6 

Nursing 507: 

Pharmacology Across the 

Lifespan for the 

Advanced Practice Nurse 

3 

credits 

Nursing 522: Family 

Theory 

3 

credits 

TOTAL CREDITS 6 

Nursing 529: 

Comp & Assess 

of Older Adult 

(60 clinical 

hours) 

3 

credits 

TOTAL 

CREDITS 

3 

Nursing 515: DX 

& MG Adult & 

Aged I (200 

clinical hours) 

6 credits 

TOTAL CREDITS 6 

Nursing 517: DX & MG of 

Children & Pregnant Women 

(200 clinical hrs) 

6 

credits 

TOTAL CREDITS 6 
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BLOOMSBURG UNIVERSITY 

Bloomsburg, Pennsylvania 

Department of Nursing 

 

MSN PROGRAM 

COURSE PLANNING FOR PUBLIC HEALTH PROGRAM 

STUDENT: ___________________  FT/PT (circle) 

ADVISOR: ____________________  DATE BEGAN:  ___________ 

I. Core Courses: (12 Credits)  

NURSING 501 Theoretical Bases for Role Development in 

Advanced Nursing Practice (3 cr.) 

NURSING 502 Epidemiology: Concepts for Advanced 

Nursing Practice (3cr.) 

NURSING 503 Bases of Research for Advanced Nursing 

Practice (3cr.) 

NURSING 520 Community Assessment and Planning (3cr.) 

II. Clinical Sequence: (6 Credits)  

NURSING 551 Transcultural Health Issues (3cr.) 

NURSING 522 Family Health Nursing Theory (3cr.) 

III. Clinical Sequence: (12 Credits) 

NURSING 511 Population and Public Health Practice and 

Role Development (6 cr.)  

NURSING 531 Health Promotion and Prevention with 

Populations and Aggregates (6cr.) 

IV.  Core Business Courses (6 Credits) 

MGMT 515 Principled Leadership, Ethics, & Professional 

Development (3cr.) 

NURSING 567 Managing People in Organizations (3cr.) 

V. Electives: (3 Credits) 

______________________________________________ 

 

Revised 6/11, 6/13, 6/18 

 

 

Total Credits = 39 

Date Taken 

__________ 

__________ 

 

__________ 

__________ 

 

__________ 

__________ 

 

__________ 

__________ 

 

 

__________ 

 

__________ 
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PUBLIC HEALTH NURSING PROGRAM  

FULL TIME SEQUENCE OF STUDY 

 

YEAR 1 FALL:      YEAR 1 SPRING:    YEAR 1 SUMMER:  

Nursing 501: Theoretical Bases for 
Role Development for ANP 

3 credits 

Nursing 503: Bases of research for 
ANP 

3 credits 

Nursing 520: Community 
Assessment & Planning 
 

3 credits 

TOTAL CREDITS 9 

 

 

YEAR 2 FALL:     YEAR 2 SPRING:    YEAR 2 SUMMER:  

MGMT 515: Principled Leadership, 
Ethics, & Professional 
Development 

3 credits 

Elective 3 credits 

TOTAL CREDITS 6 

 

 

 

 

PART-TIME SEQUENCE OF STUDY  

YEAR 1 FALL:     YEAR 1 SPRING:    YEAR 1 SUMMER:  

Nursing 503: Bases of Research 
for ANP 

3 credits 

TOTAL CREDITS 3 credits 

 

Nursing 502: Epidemiology 

Concepts for ANP 

3 

credits 

Nursing 522: Family Health 

Nursing Theory 

3 

credits 

MGMT 567: Managing People 

in Organizations 

3 

credits 

TOTAL CREDITS 9 

Nursing 551: 

Transcultural Health 

3 

credits  

TOTAL CREDITS 3  

Nursing 531: Health 

Promotion & 

Prevention with 

Populations & 

Aggregates (clinical)  

6 credits 

TOTAL CREDITS 6 

Nursing 511: Public & 

Population Health (clinical) 

6 

credits 

TOTAL CREDITS 6 

Nursing 501: Theoretical 

Bases for Role 

Development for ANP 

3 

credits 

Nursing 522: Family 

Health Nursing Theory 

3 

credits 

TOTAL CREDITS 6 

Nursing 551: 

Transcultural 

Health 

3 

credits 

TOTAL 

CREDITS 

3 
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YEAR 2 FALL:      YEAR 2 SPRING: 

Nursing 520: Community 
Assessment & Planning 

3 credits 

MGMT 515: Principled 
Leadership, Ethics & 
Professional Development 

3 credits 

TOTAL CREDITS 6 

 

YEAR 3 FALL:     YEAR 3 SPRING:    YEAR 3 SUMMER: 

Elective 3 credits 

TOTAL CREDITS 3 

 

 

TOTAL CREDITS: 39 credits 

Revised 8/10, 6/11, 8/13, 6/18, 9/19, 6/21 

 

  

Nursing 502: 

Epidemiology: Concepts 

for ANP 

3 

credits 

Nursing 567: Managing 

People in Organizations 

3 

credits 

TOTAL CREDITS 6 

Nursing 531: 

Health 

Promotion & 

Prevention 

with 

Populations & 

Aggregates 

(clinical) 

6 

credits 

TOTAL 

CREDITS 

6 

Nursing 511: 

Public & 

Population 

Health (Clinical) 

6 credits 

TOTAL CREDITS 6 
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BLOOMSBURG UNIVERSITY 

Bloomsburg, Pennsylvania 

Department of Nursing 

 

MSN PROGRAM 

COURSE PLANNING FOR PUBLIC HEALTH- SCHOOL 
HEALTH PROGRAM 

STUDENT: ___________________  FT/PT (circle) 

ADVISOR: ____________________  DATE BEGAN:  ___________ 

I. Core Courses: (18 Credits)  

NURSING 501 Theoretical Bases for Role Development in 

Advanced Nursing Practice (3 cr.) 

NURSING 502 Epidemiology: Concepts for Advanced 

Nursing Practice (3cr.) 

NURSING 503 Bases of Research for Advanced Nursing 

Practice (3cr.) 

NURSING 504 Pathophysiology Across the Lifespan for the 

Advanced Practice Nurse (3cr.) 

NURSING 507 Pharmacology Across the Lifespan for the 

Advanced Practice Nurse (3cr.) 

NURSING 520 Community Assessment and Planning (3cr.) 

II. Clinical Sequence: (6 Credits)  

NURSING 509 Role and Theory of School Health Nursing (3cr.) 

NURSING 521 Nurse as Health Educator Within School 

System (3cr.)  

NURSING 551 Transcultural Health Issues (3cr.) 

NURSING 522 Family Health Nursing Theory (3cr.) 

Elective (3cr.)  

III. Clinical Sequence: (12 Credits) 

NURSING 531 Health Promotion and Prevention with 

Populations and Aggregates (6cr.) 

 

Revised 7/07, 8/10, 6/11, 6/13, 6/18 

 

 

Total Credits = 39 

Date Taken 

__________ 

__________ 

 

__________ 

__________ 

 

__________ 

 

__________ 

 

__________ 

__________ 

__________ 

__________ 

 

 

__________ 
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Public Health - School Health Program for CSN’s 
 

Full-Time Sequence of Study 

 

 

Part-Time Sequence of Study 

 

 FALL SPRING SUMMER 
Year 1 NURSING 503 Bases of 

Research for ANP 
NURSING 520 Community 

Assessment & Planning 

 
TOTAL 

credits 

 
 
 
 

6 

 
3 

 
3 

 NURSING 501 Theoretical Bases for 

Role Development for ANP 3 
NURSING 502 Epidemiology: 

Concepts for ANP 3 

TOTAL 6 credits 

NURSING 551 Transcultural 

Health 3 

NURSING 509 Role & Theory 
in School Nursing 3 

 
TOTAL 6 credits 

Year 2 NURSING 504 Pathophysiology 3 credits NURSING 507 
Pharmacology 

3 credits NURSING 521 Nurse 

as Health Educator 3 
credits 

Year 3 Elective 
credits 

  3 NURSING 522 Family 
Health Nursing 

Theory 

 
3 credits 

NURSING 531 Health 
Promotion and Prevention with 

Populations and Aggregates 
(Clinical) 

6 credits 

 
TOTAL CREDITS – 39 

Revised 8/10, 6/11, 8/13, 6/18 

 

 

 

 FALL SPRING SUMMER 

 
 

Year 1 

NURSING 501 Theoretical Bases for 

Role Development for ANP 3 
NURSING 503 Bases of Research 

for ANP 3 

 
TOTAL 6 credits 

NURSING 522 Family Health 

Nursing Theory 3 

NURSING 502 Epidemiology: 

Concepts for ANP 3 

 
TOTAL 6 credits 

NURSING 551 Transcultural 

Health 3 

NURSING 509 Role & Theory 
in School Nursing 3 

 
TOTAL 6 credits 

 
 

Year 2 

NURSING 520 Community 
Assessment & Planning 3 

NURSING 504 Pathophysiology 3 

TOTAL 6 

credits 

NURSING 507 Pharmacology 3 
Elective 

3 

 
 
 

TOTAL 6 credits 

NURSING 531 Health 
Promotion and Prevention 

with Populations and 
Aggregates (Clinical) 6 

 
NURSING 521 Nurse 

As Health Educator 3 

TOTAL 9 credits 
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BLOOMSBURG UNIVERSITY 

Bloomsburg, Pennsylvania 

Department of Nursing 

 

MSN PROGRAM 

COURSE PLANNING FOR NURSING ADMINISRATION PROGRAM 
AND MSN/MBA PROGRAM  

STUDENT: ___________________  FT/PT (circle) 

ADVISOR: ____________________  DATE BEGAN:  ___________ 

I. Core Courses: (12 Credits)  

NURSING 501 Theoretical Bases for Role Development in Advanced 

Nursing Practice (3 cr.) 

NURSING 502 Epidemiology: Concepts for Advanced Nursing Practice 

(3cr.) 

NURSING 503 Bases of Research for Advanced Nursing Practice (3cr.) 

NURSING 520 Community Assessment and Planning (3cr.) 

II. Clinical Sequence: (12 Credits) (Elective Credits for MBA Program) 

NURSING 513 Organization Nursing Leadership in Health Care Delivery 

Systems (6cr.) 

NURSING 533 Management an Organizational Behavior in Health Care 

Delivery Systems (6cr.)  

III. Business Courses: (18 Credits) 

ACCT 511 Financial and Managerial Accounting (3 cr.) 

MGMT 582 Human Resource Skills for Managers (3cr.) 

MGMT 580 Managerial Decision Making (3cr.) 

ITM 590 Strategic Information and Technology Management (3cr.) 

MGMT 567 Managing People in Organization (3cr.) 

MBA Portion of the MSN/MBA Program (18 Credits) 

MGMT 515 Principal Leadership, Ethics, and Professional Development 

(3cr.)  

MGMT 576 Global Business (3cr.) 

FIN 533 Financial Management (3cr.) 

MGMT 551 Marketing Management (3cr.) 

MGMT 581 Strategic Management (3cr.)  

NOTE: Students cannot graduate with the MSN if they desire to complete the 

MBA degree. Continuation with the remaining 18 credits is required to graduate 
with a MSN/MBA. 

REVISED 9/07; 4/08; 4/10; 7/12; 1193; 9/19 

Date Taken 

__________ 

__________ 

__________ 

__________ 

 

__________ 

__________ 

 

 

 

__________ 

__________ 

__________ 

__________ 

__________ 

 

__________ 

__________ 

__________ 

__________ 

__________ 
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NURSING ADMINISTRATION PROGRAM 

FULL TIME SEQUENCE OF STUDY 

 

YEAR 1 SUMMER:     YEAR 1 FALL:     YEAR 1 SPRING:  

 

 

 

 

 

 

 

YEAR 2 SUMMER:    YEAR 2 FALL:     YEAR 2 SPRING: 

MGMT 580: 
Managerial 
Decision Making 

3 credits 

ITM 590: Strategic 
Info & Tech 
Management 

3 credits 

TOTAL CREDITS 6 

 

 

PART-TIME SEQUENCE OF STUDY  

YEAR 1 SUMMER:    YEAR 1 FALL:    YEAR 1 SPRING:  

 

 

 

 

 

 

 

 

 

MKTG 551: Marketing 

Management 

3 credits 

Nursing 520: Community 

Assessment & Planning 

3 credits 

ACCT 511: Financial & Managerial 

Accounting 

3 credits 

TOTAL CREDITS 9  

Nursing 501: 

Theory/Role 

3 credits  

Nursing 502: 

Epidemiology 

3 credits 

Nursing 503: Bases of 

Research 

3 credits 

TOTAL CREDITS  9 

Nursing 513: Management & 

Organization Behavior in Nursing 

Administration 

6 credits 

MGMT 582: Human Resources 

Skills for Managers 

3 credits 

TOTAL CREDITS 9 

Nursing 533: 

Management & 

Organizational Behavior 

in Health Care Delivery 

Systems 

6 credits 

  

TOTAL CREDITS 9 

Nursing 502: 

Epidemiology 

3 credits 

Nursing 501: 

Theory/Role 

3 credits 

TOTAL CREDITS 6 

Nursing 520: Community & 

Planning Assessment 

3 

credits 

TOTAL CREDITS 3 
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YEAR 2 SUMMER:     YEAR 2 FALL:    YEAR 2 SPRING:  

MGMT 580: Managerial 
Decision Making 

3 credits 

TOTAL CREDITS 3 

 

 

 

YEAR 3 SUMMER:    YEAR 3 FALL:     YEAR 3 SPRING: 

ITM 590: Strategic Info 
& Tech. Management 

3 credits 

TOTAL CREDITS 3 

 

 

 

 

TOTAL CREDITS: 42 

 

MASTERS OF SCIENCE IN NURSING ADMINISTRATION/MASTER OF BUSINESS ADMINISTRATION 

PROGRAM/MSN/MBA 

YEAR 1 SUMMER:     YEAR 1 FALL:    YEAR 1 SPRING: 

MGMT 515: Principled 

Leadership Ethics & 

Professional Development 

3 

credits 

TOTAL CREDITS 3 

 

 

YEAR 2 SUMMER:     YEAR 2 FALL:   YEAR 2 SPRING:  

MGMT 581: 
Strategic 
Management 
(prereq. All) 

3 credits 

TOTAL CREDITS 3 

 

TOTAL CREDITS FOR COMBINED MSN/MBA: 57    SRH/Revised 8/99 based on recommendations from College of Business.  

REVISED: 9/07, 4/08, 4/10, 7/12, 11/13, 6/21 

MGMT 560: 

Operations 

Management 

3 credits 

TOTAL CREDITS 3 

ACCT 511: Financial & 

Managerial Accounting 

3 credits 

Nursing 503: Research 3 credits 

TOTAL CREDITS 6 

Nursing 533: 

Management & 

Organizational 

Behavior in Health 

Care Delivery 

Systems 

6 credits 

TOTAL CREDITS 6 

Nursing 513: 

Management & 

Organizational Behavior 

in Nursing 

Administration 

6 credits 

MGMT 582: Human 

Resources Skills for 

Managers 

3 credits 

 

TOTAL CREDITS 9 

FIN 535: Financial 

Management 

3 

credits 

MKTG 567: Managing 

People in 

Organizations 

3 

credits 

TOTAL CREDITS  6 

MGMT 576: Global 

Business  

3 credits 

ACCT 500: MBA 

Assessment 

0 credits 

TOTAL CREDITS 3 
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BLOOMSBURG UNIVERSITY 

Bloomsburg, Pennsylvania 

Department of Nursing 

 

MSN PROGRAM 

COURSE PLANNING FOR MSN NURSE ANESTHESIA PROGRAM  

++No Longer Accepting Admissions to this Program 

STUDENT: ___________________  FT/PT (circle) 

ADVISOR: ____________________  DATE BEGAN:  ___________ 

I. Core Courses: (12 Credits)  

NURSING 501 Theoretical Bases for Role Development in 

Advanced Nursing Practice (3 cr.) 

NURSING 502 Epidemiology: Concepts for Advanced Nursing 

Practice (3cr.) 

NURSING 503 Bases of Research for Advanced Nursing 

Practice (3cr.) 

NURSING 520 Community Assessment and Planning (3cr.) 

I. Clinical Sequence: (12 Credits)  

NURSING 504 Pathophysiology Across the Lifespan for the 

Advanced Practice Nurse (3cr.) 

NURSING 507 Pharmacology Across the Lifespan for the 

Advanced Practice Nurse (3cr.) 

NURSING 508 Lifespan Health Assessment and Promotion for 

Advanced Nursing Practice (6 cr.) (60 clinical hours) 

II. Anesthesia Courses (44 credits) 

NURSING 518 Theoretical Foundations of Anesthesia Nursing 1 

(3cr.) 

NURSING 523 Scientific Foundations of Anesthesia Nursing I 

(3cr.) 

NURSING 524 Scientific Foundations of Anesthesia Nursing 

(3cr.) 

NURSING 525 Pharmacology for Anesthesia (3cr.) 

NURSING 526 Advanced Physiology for Anesthesia Nursing I 

(3cr.) 

NURSING 527 Advanced Physiology for Anesthesia Nursing II 

(3cr.)  

Date Taken 

__________ 

__________ 

__________ 

 

__________ 

 

__________ 

__________ 

 

__________ 

__________ 

 

__________ 

__________ 

 

__________ 

 

__________ 

__________ 
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NURSING 528 Chemistry and Physics in Anesthesia Nursing (4cr.) 

NURSING 535 Anesthesia Nursing Practicum and Clinical Conference I (2 cr.) 

NURSING 536 Anesthesia Nursing Practicum and Clinical Conference II (3 cr.)  

NURSING 537 Anesthesia Nursing Practicum and Clinical Conference III (3 cr.) 

NURSING 538 Advanced Anesthesia Nursing Practicum and Clinical (4 cr.)  

                                              Conference I  

NURSING 539 Advanced Anesthesia Nursing Practicum and Clinical (5 cr.) 

                                                                                            Conference II  

NURSING 540 Advanced Anesthesia Nursing Practicum and Clinical (5 cr.) 

                                              Conference III  

 

TOTAL CREDITS= 68 

Prepared September 2008 

Revised July 2009, August 2010, June 2011, July 2012, November 2014 

 

  

________ 

________ 

 

________ 

 

________ 

________ 

 

________ 

 

________ 
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BLOOMSBURG UNIVERSITY 

DEPARTMENT OF NURSING 

CRNA/CRNP/ - MSN PROGRAM 

GRADUATE ADMISSION REQUIREMENTS 

STUDENT: ________________________ DATE OF APPLICATION: ______________ 

PHONE: (home) ____________________ (work): ________________________ 

APPLYING FOR FT/PT (circle one)    TO BEGIN: _____________________________ 

PROGRAM: ______________________________ 

 

 

Criteria:  

1. A bachelor’s degree with a nursing major from an accredited 

program. 

From______________ Date_____________ 

2. An undergraduate GPA of 3.00 on a 4.00 scale  

3. Satisfactory completion of an undergraduate course in: 

a. Statistics 

b. Research 

c. Health Assessment (as separate course or integrated 

content) 

4. Completion of a formal CRNP, CNM, or CNRA  

Program_____________________ Date_____________ 

5. A license to practice professional nursing in the state of 

Pennsylvania. 

6. PA certification as a CRNP, CNM, or CRNA. 

7. At least one-year experience as a CRNP, CNM, or CRNA  

WHERE: ________________________________ 

8. Three Recommendations forms: 

_________________________________________ 

_________________________________________ 

______________________________________________ 

9. A current resume/curriculum vitae 

10. A narrative describing personal and professional career goals 

for graduate education in specialty 

Interview Date: _____________________________ 

Revised 7/07 

 

  Met                            Unmet 

_________  _________ 

 

_________  _________ 

 

_________  _________ 

 

_________  _________ 

 

_________  _________ 

 

 

_________  _________ 

 

 

_________  _________ 

 

_________  _________ 
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BLOOMSBURG UNIVERSITY 

DEPARTMENT OF NURSING 

MSN PROGRAM COURSE PLANNING FOR CRNA/CRNP/CNM – MSN PROGRAMS 

STUUDENT _____________________________ ADVISOR _____________________ 

FT/PT (circle one) CRNA/CRNP/CNM (circle one) DATE BEGAN ________________ 

 

I. Core Courses: (12 credits) 

NURSING 501 Theoretical Bases for Role 

Development in Advanced Nursing Practice (3 cr.) 

NURSING 502 Epidemiology: Concepts for Advanced 

Nursing Practice (3cr.) 

NURSING 503 Bases of Research for Advanced 

Nursing Practice (3cr.) 

NURSING 520 Community Assessment and Planning 

(3cr.) 

 

II. Required Support Courses (18 credits)  

A. Education/ Management Electives Courses (9 

cr.) 

___________________________________ 

___________________________________ 

___________________________________ 

B. NURSING 519 (3-6 cr.) 

Independent Advanced Clinical Project Course 

____________________________________ 

____________________________________ 

C. Electives (3-6 cr.) 

____________________________________ 

____________________________________ 

 

III. Advanced Clinical Placement (12-27 cr.) 

CRNP (12cr.) __________________ 

CRNA (27 cr.) __________________ 

CNM (18 cr.) ___________________ 

 

TOTAL CEDITS 42-57 

Rev. 12/00, 6/11 

DATE TAKEN 

_________ 

_________ 

 

_________ 

 

_________ 

 

 

_________ 

 

 

 

 

_________ 

 

_________ 

 

_________ 

_________ 

_________ 
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PROGRAM FOR CRNA/CRNP/CNM 

FULL TIME SEQUENCE OF STUDY 

YEAR ONE 

FALL SPRING 

NURSING 503 (3cr.) 
Bases of Research for Advanced Nursing 
Practice 
 
NURSING 520 (3cr.) 
Community Assessment and Planning 
 
______Ed./Man Elective (3 cr.) 
 
TOTAL CREDITS: 9 

NURSING 501 (3cr.) 
Theoretical Bases for Role Development 
in Advanced Nursing Practice 
 
NURSING 502 (3cr.) 
Epidemiology: Concepts for Advanced 
Nursing Practice 
______Ed./Man Elective (3 cr.) 
 
TOTAL CREDITS: 9 

 

YEAR TWO 

FALL SPRING 

Ed./Man Elective (3 cr.) 
 
NURSING 519 (3cr.) 
Independent Advanced Clinical Project 
 
 
 
TOTAL CREDITS: 6 

Ed./Man Elective (3 cr.) 
 
NURSING 519 (3cr.) 
Independent Advanced Clinical Project 
 
 
 
TOTAL CREDITS: 6 
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PART TIME SEQUENCE OF STUDY 

YEAR ONE 

FALL SPRING 

NURSING 520 (3cr.) 
Community Assessment and Planning 
 
 
TOTAL CREDITS: 3 

NURSING 501 (3cr.) 
Theoretical Bases for Role Development 
in Advanced Nursing Practice 
 
TOTAL CREDITS: 3 

YEAR TWO  

FALL SPRING 

NURSING 503 (3cr.) 
Bases of Research for Advanced Nursing 
Practice 
 
TOTAL CREDITS: 3 

NURSING 501 (3cr.) 
Theoretical Bases for Role Development 
in Advanced Nursing Practice 
 
TOTAL CREDITS: 3 

YEAR THREE 

FALL SPRING 

Ed./Man Elective (3cr.) 
 
TOTAL CREDITS: 3 

Ed./Man Elective (3cr.) 
 
TOTAL CREDITS: 3 

YEAR FOUR 

FALL SPRING 

NURSING 519 (3cr.) 
Independent Advanced Clinical Project 
 
TOTAL CREDITS: 3 

NURSING 519 (3cr.) 
Independent Advanced Clinical Project 
 
TOTAL CREDITS: 3 

 

CERTIFICATION ADVANCED 
PLACEMENT 

CREDITS 

GRADUATE 
COURSE 
CREDITS 

TOTAL 
PROGRAM 
CREDITS 

CRNA 27 30 57 

CRNP 12 30 42 

CNP 18 30 48 
REVISED July 2009. August 2011, November 2014 
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RN-BSN-MSN ADMISSION REQUIREMENTS 
All applicants will apply to the RN-BSN program with provisional admission to the MSN Program 
of their choice. Once the required undergraduate credits, the application process below, and 

acceptance into the MSN program of their choice is completed the student can then begin the 
graduate work towards their specialty. 

 

The following application materials should be submitted directly to the Office of Admissions 
upon application to the RN-BSN program. 

 
1. Proof of an Associate Degree in Nursing from an accredited college (via transcript). 
2. An undergraduate quality point average (QPA) of 3.0 or higher on a 4.0 scale. 
3. Any other official secondary school transcripts and/or official college 

transcript from Each school attended, regardless of whether credit was 
earned at the other institution(s). 

4. A license to practice professional nursing in the state of Pennsylvania. 

5. Application to the RN-BSN Program. 

 
The following criteria will be submitted and evaluated after completion of ALL BSN 
coursework and prior to starting Graduate coursework: 

 
1. A minimum of one year of direct care clinical practice within the 

past two years in the selected clinical specialty area (for the adult nurse 
practitioner option, this direct care experience must be in adult health). 

2. An undergraduate quality point average (QPA) of 3.0 or higher on a 4.0 
scale upon completion of the BSN from Bloomsburg University. 

3. Three current letters of professional and/or academic recommendation. 

4. A resume which includes description of professional nursing or clinical experience 

5. A narrative describing personal and professional goals for graduate 
education (rationale and goals for the selected area of advanced 
practice must be included) 

6. Interview following submission and screening of admission materials with 
program director and for the NP option(s) with members of the graduate 
council. 

7. Applications are due August 1 or January 1 for the NP options and are on a 

rolling basis for the Nursing Administration and Community Health Nurse 
options. The nurse Anesthesia program is not an option in the RN-BSN-MSN 
program. 

 
 

November 2018; May 2019 updated. 
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BLOOMSBURG UNIVERSITY 

Bloomsburg, Pennsylvania 

Department of Nursing 

 

RN-BSN-MSN PROGRAM 

PROVISIONAL ADMISSION REQUIREMENTS WORKSHEET 

 

STUDENT: _____________________DATE OF APPLICATION: ________ 

PHONE: ___________________(home)   APPLYING FOR: FT/PT (circle) 

     ___________________(work)    TO BEGIN: _______________ 
 

PROGRAM: ____________________ 

Criteria:  

1. Placement according to Bloomsburg University 

Articulation model 

2. Submission of an application to the Office of 

Admissions and official college transcripts from each 

school attended regardless of whether or not credit 

was earned at the other intuition(s); and completion of 

RN-BSN application.  

3. An undergraduate GPA of 3.00 on a 4.00 scale. 

4. Previous schools 

a. Name: __________________________ 

b. Degree: _________________________ 

5. A license to practice professional nursing in the state 

of Pennsylvania. 

6. At least one year of direct care clinical practice within 

the past two years in the selected clinical specialty 

(resume). 

Where___________________________________ 

7. Three Recommendations forms: 

_________________________________________ 

_________________________________________ 

______________________________________________ 

8. A resume which included description of professional 

nursing experiences.  

9. A narrative describing personal and professional 

career goals for graduate education in specialty 

10. Interview with program director and graduate 

coordinator 

 Date: _____________________________ 

Revised 8/10 MF, July 2014 

 

  Met                            Unmet 

_________  _________ 

 

_________  _________ 

 

_________  _________ 

 

_________  _________ 

_________  _________ 

_________  _________ 

 

 

_________  _________ 

 

 

_________  _________ 

 

_________  _________ 

_________  _________ 



64  

    

BLOOMSBURG UNIVERSITY 

Bloomsburg, Pennsylvania 

Department of Nursing 

 

COURSE PLANNING FOR RN- BSN-MSN PROGRAM - AGPCNP 

STUDENT: _____________________________ FT/PT (circle)  

ADVISOR: (undergrad) _________________(graduate)________________  
STATE DATE: __________________ 

Block Credit (which includes 36 credits for RN) = 63 

Block Credits may vary from 61-81 based on Affiliation Agreement with P2P Programs. 

Students must have one GEP in Goals 2,4,9 and 10 plus GEPs for a total of 10.  

I. Required Nursing Courses at the Undergraduate Level: (17 Credits) 

Course GEPs Credits Taken 

NURSING 305 Role 
Development for Professional 
Nurse 

1 credit in Goal 2 3  

NURSING 306 Introduction to 
Nursing Research 

0 credits 3  

NURSING 451 Transcultural 
Health 

3 credits in  
Goal 2,4 

3  

NURSING 310 Family Nursing 1 credit in Goal 4 3  

NURSING 100 Personal Health 3 credits in 
Goal 9,10 

3  

NURSING 230 Drug use & 
Abuse in Society 

3 credits in 
Goal 2,10 

3  

II. Required Undergraduate Clinical Sequence: (9 Credits)  

Course GEPs Credits Taken 

NURSING 410 Public 
Health Nursing 

4 credits in  
Goal 4,10 

5  

NURSING 414 Leadership 
& Management 

0 credits 4  

 

  

Revised 8/10 MF, July 2014; September 2018; May 2019 (Provisional Added).  
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III. Required Courses to meet Undergraduate Requirement: (18 Credits) 

COURSE GEPs Credits Taken 

INSTUDY 204 
Introduction to College 
Research Writing 

3 credit in  
Goal 1, 2 

3  

MATH 141 Statistics 
REQUIRED as a  
Pre-Requisite 

3 credits Goal 3 3  

POLISCI 181 
Contemporary Issues in 
World Politics  

3 credits in  
Goal 1, 2, 10 

3  

PHIL 290 Medical Ethics 3 credit in Goal 4 3  

SPECED 101 Introduction 
to Exceptionalities 

3 credits in 
Goal 4,10 

3  

COMMSTUD 313 Conflict 
Management  

0 credits  3  

 

Bloomsburg University assumes the A.D. degree graduate has fulfilled thirty (30) General 

Education Points (GEP’s) reflective of MyCore, Bloomsburg University’s General Education 

program. Students will fulfill their remaining ten 

(10) GEP’s earned through the required courses in the Bloomsburg University Undergraduate 

Nursing program. 

These points will be earned by the prescribed courses that have been identified and delivered 

in the program to meet the graduation requirements for the BSN major. 

IV. Electives Undergraduate: (0-6 cr. will depend on transfer credits transferred in) 

__________________________________________ ___________ 

__________________________________________ ___________ 

 

V. Block Credits for RN: (36 Credits)  
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GRADUATE COMPOMENT 

VI. Required Adult- Gero Nurse Practitioner Core Courses: (24 cr.)  

 

VII. Required Adult- Gero Nurse Practitioner Clinical Sequence (21 cr.) 

 

 

TOTAL GRADUATE CREDITS = 45 

TOTAL CREDITS FROM UNDERGRADUATE = 44 

BLOCK UNDERGRAD CREDITS FROM AD PROGRAM = 63 (MINIMUM) 

       TOTAL CREDITS =152 CREDITS 

 

NEC FALL 2018: REV SP 2019  

*NURSING 501 Theoretical Bases for Role 

Development in Advanced Nursing Practice (3 cr.) 

NURSING 502 Epidemiology: Concepts for Advanced 

Nursing Practice (3cr.) 

*NURSING 503 Bases of Research for Advanced 

Nursing Practice (3cr.) 

NURSING 504 Pathophysiology Across the Lifespan 

for the Advanced Practice Nurse (3cr.) 

NURSING 507 Pharmacology Across the Lifespan for 

the Advanced Practice Nurse (3cr.) 

NURSING 508 Lifespan Health Assessment and 

Promotion for Advanced Nursing Practice. (6 cr.) (60 

clinical hours) 

*NURSING 520 Community Assessment and Planning 

(3cr.) 

 

 

__________ 

__________ 

 

__________ 

__________ 

 

__________ 

 

__________ 

__________ 

 

 

NURSING 515 Diagnosis and Management of Adult 

and Aged I (6cr.) (200 clinical hours) 

NURSING 529 Comprehensive Assessment of the 

Older Adult (3cr.) (200 clinical hours) 

NURSING 516 Diagnosis and Management of Adult 

and Aged II (6cr.) (200 clinical hours) 

NURSING 534 Adult-Gerontology Primary Care 

Practicum & seminar (6cr.) (200 clinical hours) 

 

__________ 

 

__________ 

__________ 

 

__________ 
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RN-BSN-MSN PROGRAM – AGPCNP 

4 – YEAR SEQUENCE OF STUDY 

 

 

 

 

YEAR FALL  WINTER SPRING SUMMER 

 
 

YEAR 
1 

NURSING 305: 3cr. 
Role Development 
INSTUDY 204: 3cr. 

Intro to College 
Research Writing 
 PHIL 290: 3 cr. 
Medical Ethics 

 

TOTAL: 9 cr. 

MATH 141: 3cr. 
Statistics 

 
 
 
 
 
 

TOTAL: 3 cr. 

NURSING 306: 3cr. 
Nursing Research 

NURSING 230: 3cr. 
Drug Use & Abuse in 

Society 
NURSING 410: 5cr. 

Public Health Nursing 
 

TOTAL: 11 cr.  

NURSING 451: 3cr. 
Transcultural Health 
NURSING 310: 2 cr. 

Family Nursing 
SPECED 101: 3cr. 

Introduction to 
Exceptionalities 

 

TOTAL: 8cr. 

 
 

YEAR 
2 

COMMSTUD 313: 3cr. 
Conflict Management 

POLISCI 181: 3cr.  
Contemporary Issues in 

World Politics 
NURSING 414: 4cr. 

Leadership & Manage 
 

TOTAL: 10 cr.  

NURSING 100: 3cr. 
Personal Health 

 
 
 
 

 
 
 
 

TOTAL: 3 cr. 

Start of Grad Courses 
*NURSING 501: 3cr. 
Theoretical Bases for 
Role Development in 

Advanced Nursing 
Practice 

*NURSING 503: 3cr. 
Bases of Research for 

Advanced Nursing 
Practice 

 

TOTAL: 6 cr. 

*NURSING 520: 3cr. 
Community Assessment 

& Planning  
 
 
 
 
 
 
 

TOTAL: 3 cr. 

 
 

YEAR 
3 

NURSING 504: 3cr. 
Pathophysiology Across 
the Lifespan for the APN 

NURSING 508: 6cr. 
Lifespan of Health 
Assessment and 

Promotion for Advanced 
Nursing Practice  
(60 clinical hours) 

 

TOTAL: 9 cr. 

 NURSING 515: 6cr. 
Diagnosis & Management 

of Adult and Aged I 
(200 clinical hours) 
NURSING 507: 3cr. 

Pharmacology Across the 
Lifespan for the APN 

 
 
 
 

TOTAL: 9 cr. 

NURSING 529: 3cr. 
Comprehensive 

Assessment of the Older 
Adult  

(60 clinical hours) 
NURSING 502: 3cr. 

Epidemiology: Concepts 
for Advanced Nursing 

Practice 
 
 

TOTAL: 6 cr. 

 
 

YEAR 
4 

NURSING 516: 6cr. 
Diagnosis & 

Management of Adult 
and Aged II  

(200 clinical hours 
 

TOTAL: 6 cr. 

 NURSING 534: 6 cr. 
Adult Gerontology 

Practicum and Seminar  
(200 clinical hours) 

 
 

TOTAL: 6 cr. 
NEC Fall 2018: REV SP19 
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BLOOMSBURG UNIVERSITY 

Bloomsburg, Pennsylvania 

Department of Nursing 

 

COURSE PLANNING FOR RN- BSN-MSN PROGRAM - FNP 

STUDENT: _____________________________ FT/PT (circle)  

ADVISOR: (undergrad) _________________(graduate)________________  
STATE DATE: __________________ 

Block Credit (which includes 36 credits for RN) = 63 

Block Credits may vary from 61-81 based on Affiliation Agreement with P2P Programs. 

Students must have one GEP in Goals 2,4,9 and 10 plus GEPs for a total of 10.  

I. Required Nursing Courses at the Undergraduate Level: (15 Credits) 

Course GEPs Credits Taken 

NURSING 305 Role 
Development for Professional 
Nurse 

1 credit in Goal 2 3  

NURSING 306 Introduction to 
Nursing Research 

0 credits 3  

NURSING 451 Transcultural 
Health 

3 credits in  
Goal 2,4 

3  

NURSING 100 Personal Health 3 credits in 
Goal 9,10 

3  

NURSING 230 Drug use & 
Abuse in Society 

3 credits in 
Goal 2,10 

3  

II. Required Clinical Sequence: (9 Credits)  

Course GEPs Credits Taken 

NURSING 410 Public 
Health Nursing 

4 credits in  
Goal 4,10 

5  

NURSING 414 Leadership 
& Management 

0 credits 4  
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III. Required Courses to meet Undergraduate Requirement: (15 Credits) 

COURSE GEPs Credits Taken 

INSTUDY 204 
Introduction to College 
Research Writing 

3 credit in  
Goal 1, 2 

3  

MATH 141 Statistics 
REQUIRED as a  
Pre-Requisite 

3 credits Goal 3 3  

POLISCI 181 
Contemporary Issues in 
World Politics  

3 credits in  
Goal 1, 2, 10 

3  

PHIL 290 Medical Ethics 3 credit in Goal 4 3  

SPECED 101 Introduction 
to Exceptionalities 

3 credits in 
Goal 4,10 

3  

 

Bloomsburg University assumes the A.D. degree graduate has fulfilled thirty (30) General 

Education Points (GEP’s) reflective of MyCore, Bloomsburg University’s General Education 

program. Students will fulfill their remaining ten 

(10) GEP’s earned through the required courses in the Bloomsburg University Undergraduate 

Nursing program. 

These points will be earned by the prescribed courses that have been identified and delivered 

in the program to meet the graduation requirements for the BSN major. 

 

IV. Block Credits for RN: (36 Credits)  
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GRADUATE COMPOMENT 

V. Required Family Nurse Practitioner Core Courses: (27 cr.)  

 

VI. Required Family Nurse Practitioner Clinical Sequence (27 cr.) 

TOTAL GRADUATE CREDITS = 54 

TOTAL CREDITS FROM UNDERGRADUATE = 39 

BLOCK UNDERGRAD CREDITS FROM AD PROGRAM = 63 (MINIMUM) 

       TOTAL CREDITS =156 CREDITS 

 

NEC FALL 2018: REV SP 2019 

*NURSING 501 Theoretical Bases for Role Development in 

Advanced Nursing Practice (3 cr.) 

NURSING 502 Epidemiology: Concepts for Advanced 

Nursing Practice (3cr.) 

*NURSING 503 Bases of Research for Advanced Nursing 

Practice (3cr.) 

NURSING 504 Pathophysiology Across the Lifespan for the 

Advanced Practice Nurse (3cr.) 

NURSING 507 Pharmacology Across the Lifespan for the 

Advanced Practice Nurse (3cr.) 

NURSING 508 Lifespan Health Assessment and Promotion 

for Advanced Nursing Practice. (6 cr.) (60 clinical hours) 

*NURSING 520 Community Assessment and Planning (3cr.) 

*NURSING 522 Community Assessment and Planning (3cr.) 

 

 

__________ 

__________ 

 

__________ 

__________ 

 

__________ 

__________ 

__________ 

__________ 

 

 

NURSING 515 Diagnosis and Management of Adult 

and Aged I (6cr.) (200 clinical hours) 

NURSING 529 Comprehensive Assessment of the 

Older Adult (3cr.) (200 clinical hours) 

NURSING 516 Diagnosis and Management of Adult 

and Aged II (6cr.) (200 clinical hours) 

NURSING 517 Diagnosis and Management of Children 

& Preg Women (6cr.) (200 clinical hours) 

NURSING 541 Family Practicum and Seminar (60 

clinical hours) (200 clinical hours) 

 

__________ 

 

__________ 

__________ 

 

__________ 

__________ 

 



71  

RN-BSN-MSN PROGRAM – FNP 

5 YEAR SEQUENCE OF STUDY 

YEAR FALL  WINTER SPRING SUMMER 

 
 

YEAR 
1 

NURSING 305: 3cr. 
Role Development 
INSTUDY 204: 3cr. 

Intro to College 
Research Writing 
 PHIL 290: 3 cr. 
Medical Ethics 

 

TOTAL: 9 cr. 

MATH 141: 3cr. 
Statistics 

 
 
 
 
 
 

TOTAL: 3 cr. 

NURSING 306: 3cr. 
Nursing Research 

NURSING 230: 3cr. 
Drug Use & Abuse in 

Society 
NURSING 410: 5cr. 

Public Health Nursing 
 

TOTAL: 11 cr.  

NURSING 451: 3cr. 
Transcultural Health 
SPECED 101: 3cr. 

Introduction to 
Exceptionalities 

 
 

TOTAL: 6cr. 

 
 

YEAR 
2 

POLISCI 181: 3cr.  
Contemporary Issues in 

World Politics 
NURSING 414: 4cr. 

Leadership & Manage 
 

TOTAL: 7 cr.  

NURSING 100: 3cr. 
Personal Health 

 
 

 
 
 
 

TOTAL: 3 cr. 

Start of Grad Courses 
*NURSING 501: 3cr. 

Theoretical Bases for Role 
Development in Advanced 

Nursing Practice 
*NURSING 503: 3cr. 
Bases of Research for 

Advanced Nursing Practice 
 

TOTAL: 6 cr. 

*NURSING 520: 3cr. 
Community 

Assessment & Planning  
 
 
 
 
 
 
 

TOTAL: 3 cr. 

 
 

YEAR 
3 

NURSING 504: 3cr. 
Pathophysiology Across 
the Lifespan for the APN 

NURSING 508: 6cr. 
Lifespan of Health 
Assessment and 

Promotion for Advanced 
Nursing Practice  
(60 clinical hours) 

 

TOTAL: 9 cr. 

 NURSING 515: 6cr. 
Diagnosis & Management of 

Adult and Aged I 
(200 clinical hours) 
NURSING 507: 3cr. 

Pharmacology Across the 
Lifespan for the APN 

 
 

TOTAL: 9 cr. 

NURSING 529: 3cr. 
Comprehensive 

Assessment of the 
Older Adult  

(60 clinical hours) 
 
 

TOTAL: 63 cr. 

 
 

YEAR 
4 

NURSING 516: 6cr. 
Diagnosis & 

Management of Adult 
and Aged II  

(200 clinical hours 
 

TOTAL: 6 cr. 

 NURSING 517: 6 cr. 
Diagnosis & Management of 

Children & Preg Women 
(200 clinical hours) 
NURSING 522: 3cr. 

Family Theory Across the 
Lifespan 

TOTAL: 9 cr. 

NURSING 502: 3cr. 
Epidemiology: 

Concepts for Advanced 
Nursing Practice 

 
TOTAL: 3 cr. 

 
 

YEAR 
5 

NURSING 541: 6 cr. 
Family Practicum and 

Seminar 
 (200 clinical hours) 

 

TOTAL: 6 cr. 

  

NEC Fall 2018: REV 
SP19 
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BLOOMSBURG UNIVERSITY 

Bloomsburg, Pennsylvania 

Department of Nursing 

 

COURSE PLANNING FOR RN- BSN-MSN PROGRAM - NURSING 
ADMINISTRATION PROGRAM 

STUDENT: _____________________________ FT/PT (circle)  

ADVISOR: (undergrad) _________________(graduate)________________  
STATE DATE: __________________ 

Block Credit (which includes 36 credits for RN) = 63 

Block Credits may vary from 61-81 based on Affiliation Agreement with P2P Programs. 

Students must have one GEP in Goals 2,4,9 and 10 plus GEPs for a total of 10.  

I. Required Nursing Courses at the Undergraduate Level: (19 Credits) 

Course GEPs Credits Taken 

NURSING 305 Role 
Development for Professional 
Nurse 

1 credit in Goal 2 3  

NURSING 306 Introduction to 
Nursing Research 

0 credits 3  

NURSING 451 Transcultural 
Health 

3 credits in  
Goal 2,4 

3  

NURSING 310 Family Nursing 1 credit in Goal 4 3  

NURSING 100 Personal Health 3 credits in 
Goal 9,10 

3  

NURSING 230 Drug use & 
Abuse in Society 

3 credits in 
Goal 2,10 

3  

NURSING 314 Nursing Care of 
Older Adults 

0 credits 2  

II. Required Clinical Sequence: (9 Credits)  

Course GEPs Credits Taken 

NURSING 410 Public 
Health Nursing 

4 credits in  
Goal 4,10 

5  

NURSING 414 Leadership 
& Management 

0 credits 4  
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III. Required Courses to meet Undergraduate Requirement: (18 Credits) 

COURSE GEPs Credits Taken 

INSTUDY 204 
Introduction to College 
Research Writing 

3 credit in  
Goal 1, 2 

3  

MATH 141 Statistics 
REQUIRED as a  
Pre-Requisite 

3 credits Goal 3 3  

POLISCI 181 
Contemporary Issues in 
World Politics  

3 credits in  
Goal 1, 2, 10 

3  

PHIL 290 Medical Ethics 3 credit in Goal 4 3  

MGMT 244 Principles of 
Management  

0 credits 3  

ECON 150 Introduction to 
Health Care Economics 

0 credits 3  

COMMSTUD 313 Conflict 
Management  

0 credits  3  

 

Bloomsburg University assumes the A.D. degree graduate has fulfilled thirty (30) General 

Education Points (GEP’s) reflective of MyCore, Bloomsburg University’s General Education 

program. Students will fulfill their remaining ten 

(10) GEP’s earned through the required courses in the Bloomsburg University Undergraduate 

Nursing program. 

These points will be earned by the prescribed courses that have been identified and delivered 

in the program to meet the graduation requirements for the BSN major. 

IV. Electives Undergraduate: (0-6 cr. will depend on transfer credits transferred in) 

__________________________________________ ___________ 

__________________________________________ ___________ 

 

V. Block Credits for RN: (36 Credits)  
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GRADUATE COMPOMENT 

VI. Required Nursing Core Courses: (12 cr.)  

 

VII. Required Nursing Administration Clinical Sequence (12 cr.) 

 

VIII. Required Business Courses (15 credits) 

TOTAL GRADUATE CREDITS = 36 

TOTAL CREDITS FROM UNDERGRADUATE = 51 

BLOCK UNDERGRAD CREDITS FROM AD PROGRAM = 63 (MINIMUM) 

       TOTAL CREDITS =150 CREDITS 

NEC 2018; Rev F 2019 

*NURSING 501 Theoretical Bases for Role 

Development in Advanced Nursing Practice (3 cr.) 

NURSING 502 Epidemiology: Concepts for Advanced 

Nursing Practice (3cr.) 

*NURSING 503 Bases of Research for Advanced 

Nursing Practice (3cr.) 

*NURSING 520 Community Assessment and Planning 

(3cr.) 

^Graduate courses which can be take to satisfy the 120 credits 

required to be granted the BSN once all undergraduate courses 

completed. 

 

__________ 

__________ 

 

__________ 

__________ 

 

 

 

 

NURSING 513 Management & Organization Behavior 

in Nursing Administration (6cr.)  

NURSING 533 Organizational Nursing Leadership in 

Health Care Delivery Systems (6cr.) 

 

__________ 

 

__________ 

 

MGMT 560 Operations and Supply Chain Management (3 cr.) 

ACCT 511 Financial and Managerial Accounting (3 cr.) 

MGMT 582 Human Resource Skills for Managers (3cr.) 

MGMT 580 Managerial Decision Making (3cr.) 

ITM 590 Strategic Information and Technology Management 

(3cr.) 

MGMT 567 Managing People in Organization (3cr.) 

 

__________ 

__________ 

__________ 

__________ 

__________ 

 

__________ 



75  

RN-BSN-MSN PROGRAM – NSGADMIN 

4 – YEAR SEQUENCE OF STUDY 

 

 

YEAR FALL  WINTER SPRING SUMMER 

 
 

YEAR 
1 

NURSING 305: 3cr. 
Role Development 
INSTUDY 204: 3cr. 

Intro to College 
Research Writing 
 PHIL 290: 3 cr. 
Medical Ethics 

 

TOTAL: 9 cr. 

MATH 141: 3cr. 
Statistics 

 
 
 
 
 
 

TOTAL: 3 cr. 

NURSING 306: 3cr. 
Nursing Research 

NURSING 230: 3cr. 
Drug Use & Abuse in 

Society 
NURSING 410: 5cr. 

Public Health Nursing 
 

TOTAL: 11 cr.  

NURSING 451: 3cr. 
Transcultural Health 
NURSING 310: 2 cr. 

Family Nursing 
NURSING 314: 2cr. 
Nursing care of Older 

Adults 
 

TOTAL: 7 cr. 

 
 

YEAR 
2 

COMMSTUD 313: 3cr. 
Conflict Management 
POLISCI 181: 3cr.  

Contemporary Issues in 
World Politics 

NURSING 414: 4cr. 
Leadership & Manage 

 

TOTAL: 10 cr.  

NURSING 100: 3cr. 
Personal Health 

 
 
 
 

 
 
 
 

TOTAL: 3 cr. 

Start of Grad 
Courses 

*NURSING 501: 3cr. 
Theoretical Bases for 
Role Development in 

Advanced Nursing 
Practice 

*NURSING 503: 3cr. 
Bases of Research for 

Advanced Nursing 
Practice 

 

TOTAL: 6 cr. 

*NURSING 520: 3cr. 
Community Assessment 

& Planning  
 
 
 
 
 
 
 

TOTAL: 3 cr. 

 
 

YEAR 
3 

MGMT 580: 3cr. 
 Managerial Decision 

Making 
MGMT 567: 3cr. 

Managing People in 
Organizations 

ACCT 511: 3cr, 
 Financial & Managerial 

Accounting 
 

TOTAL: 9 cr. 

 MGMT 560: 3cr. 
Operations & Supply 
Chain Management 

 
ITM 590: 3cr. 

Strategic Information & 
Technology Management 

 
 
 

TOTAL: 6 cr. 

NURSING 502: 3cr. 
Epidemiology: Concepts 

for Advanced Nursing 
Practice 

 
 
 
 

TOTAL: 3 cr. 

 
 

YEAR 
4 

NURSING 513: 6cr. 
Management & 

Organizational Behavior 
in Nursing Admin 
MGMT 582: 3cr. 

Human Resource Skills 
for Managers 

 
 

TOTAL: 9 cr. 

 NURSING 533: 6 cr. 
Organizational Nursing 
Leadership in Health 

Care Delivery Systems 
 
 
 

TOTAL: 6 cr. 

NEC Fall 2018: REV SP19 
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BLOOMSBURG UNIVERSITY 

Bloomsburg, Pennsylvania 

Department of Nursing 

 

COURSE PLANNING FOR RN- BSN-MSN PROGRAM – PUBLIC 
HEALTH PROGRAM 

STUDENT: _____________________________ FT/PT (circle)  

ADVISOR: (undergrad) _________________(graduate)________________  
STATE DATE: __________________ 

Block Credit (which includes 36 credits for RN) = 63 

Block Credits may vary from 61-81 based on Affiliation Agreement with P2P Programs. 

Students must have one GEP in Goals 2,4,9 and 10 plus GEPs for a total of 10.  

I. Required Nursing Courses at the Undergraduate Level: (15 Credits) 

Course GEPs Credits Taken 

NURSING 305 Role 
Development for Professional 
Nurse 

1 credit in Goal 2 3  

NURSING 306 Introduction to 
Nursing Research 

0 credits 3  

NURSING 310 Family Nursing 1 credit in  
Goal 1,4 

2  

NURSING 451 Transcultural 
Health 

3 credits in  
Goal 2,4 

3  

NURSING 100 Personal Health 3 credits in 
Goal 9,10 

3  

NURSING 230 Drug use & 
Abuse in Society 

3 credits in 
Goal 2,10 

3  

II. Required Clinical Sequence: (9 Credits)  

Course GEPs Credits Taken 

NURSING 410 Public 
Health Nursing 

4 credits in  
Goal 4,10 

5  

NURSING 414 Leadership 
& Management 

0 credits 4  
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III. Required Courses to meet Undergraduate Requirement: (18 Credits) 

COURSE GEPs Credits Taken 

INSTUDY 204 
Introduction to College 
Research Writing 

3 credit in  
Goal 1, 2 

3  

MATH 141 Statistics 
REQUIRED as a  
Pre-Requisite 

3 credits Goal 3 3  

POLISCI 181 
Contemporary Issues in 
World Politics  

3 credits in  
Goal 1, 2, 10 

3  

PHIL 290 Medical Ethics 3 credit in Goal 4 3  

MGMT 244 Principles of 
Management 

0 credits 3  

COMMSTUD 313 Conflict 
Management 

0 credits 3  

ECON 150 Introduction to 
Health Care Economics 

0 credits 3  

SPECED 101 Introduction 
to Exceptionalities 

3 credits in 
Goal 4,10 

3  

 

Bloomsburg University assumes the A.D. degree graduate has fulfilled thirty (30) General 

Education Points (GEP’s) reflective of MyCore, Bloomsburg University’s General Education 

program. Students will fulfill their remaining ten 

(10) GEP’s earned through the required courses in the Bloomsburg University Undergraduate 

Nursing program. 

These points will be earned by the prescribed courses that have been identified and delivered 

in the program to meet the graduation requirements for the BSN major. 

IV. Electives Undergraduate: (0-6 cr. will depend on transfer credits transferred in) 

__________________________________________ ___________ 

__________________________________________ ___________ 

 

 

V. Block Credits for RN: (36 Credits)  
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GRADUATE COMPOMENT 

VI. Required Public Health Nurse Core Courses: (12 cr.)  

VII. Clinical Support Courses: (6 cr.) 

VIII. Core Business Courses (6 cr.)  

 

IX. Required Community Health Nurse (Public Health) Clinical Sequence (12 cr.) 

TOTAL GRADUATE CREDITS = 36 

TOTAL CREDITS FROM UNDERGRADUATE = 51 

BLOCK UNDERGRAD CREDITS FROM AD PROGRAM = 63 (MINIMUM) 

       TOTAL CREDITS =150 CREDITS 
NEC FALL 2018: REV SP 2019 

*NURSING 501 Theoretical Bases for Role Development in 

Advanced Nursing Practice (3 cr.) 

NURSING 502 Epidemiology: Concepts for Advanced 

Nursing Practice (3cr.) 

*NURSING 503 Bases of Research for Advanced Nursing 

Practice (3cr.) 

*NURSING 520 Community Assessment and Planning (3cr.) 

 

 

__________ 

__________ 

 

__________ 

 

__________ 

 

NURSING 515 Diagnosis and Management of Adult 

and Aged I (6cr.) (200 clinical hours) 

NURSING 529 Comprehensive Assessment of the 

Older Adult (3cr.) (200 clinical hours) 

NURSING 516 Diagnosis and Management of Adult 

and Aged II (6cr.) (200 clinical hours) 

NURSING 517 Diagnosis and Management of Children 

& Preg Women (6cr.) (200 clinical hours) 

NURSING 541 Family Practicum and Seminar (60 

clinical hours) (200 clinical hours) 

 

__________ 

 

__________ 

__________ 

 

__________ 

__________ 

 

NURSING 551 Transcultural health Issues (3 cr.) 

NURSING 522 Family Health Nursing Theory (3 cr.) 

__________ 

__________ 

 

MGMT 515 Principled Leadership, Ethics, & 

Professional Develop (3 cr.) 

MGMT 567 Managing People in Organization (3 cr.) 

__________ 

__________ 
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RN-BSN-MSN PROGRAM- PUBLIC HEALTH NURSING PROGRAM 

4 YEAR SEQUENCE OF STUDY 

 

 

 

 

YEAR FALL  WINTER SPRING SUMMER 

 
 

YEAR 
1 

NURSING 305: 3cr. 
Role Development 
INSTUDY 204: 3cr. 

Intro to College 
Research Writing 
 PHIL 290: 3 cr. 
Medical Ethics 

 

TOTAL: 9 cr. 

MATH 141: 3cr. 
Statistics 

 
 
 

TOTAL: 3 cr. 

NURSING 306: 3cr. 
Nursing Research 

NURSING 230: 3cr. 
Drug Use & Abuse in 

Society 
NURSING 410: 5cr. 

Public Health Nursing 
 

TOTAL: 11 cr.  

POLISCI 181: 3cr.  
Contemporary Issues in 

World Politics 
NURSING 310: 2 cr. 

Family Nursing 
NURSING 314: 2cr. 
Nursing care of Older 

Adults 

TOTAL: 7 cr. 

 
 

YEAR 
2 

COMMSTUD 313: 3cr. 
Conflict Management 

MGMT 244: 3cr.  
Principles of 
Management 

NURSING 414: 4cr. 
Leadership & Manage 

 
 
 
 

TOTAL: 10 cr.  

NURSING 100: 3cr. 
Personal Health 

 
 
 
 

 
 

 
 

TOTAL: 3 cr. 

SPECED 101: 3cr. 
Introduction to 

Exceptionalities 
ECON 150: 3cr. 

Introduction to Health 
Care Economics 
ELECTIVE: 3cr. 

(if needed) 
 
 

TOTAL: 9 cr. 

Start of Grad Courses 
 

*NURSING 551: 3cr. 

Transcultural Health 
Issues 

 
 
 
 

 
 

TOTAL: 3 cr. 

 
 

YEAR 
3 

*NURSING 501: 3cr. 
Theoretical Bases for 
Role Development in 

Advanced Nursing 
Practice 

*NURSING 520: 3cr. 
Community Assessment 

& Planning  
 

TOTAL: 6 cr. 

 *NURSING 503: 3cr. 
Bases of Research for 

Advanced Nursing 
Practice 

NURSING 522: 3cr. 
Family Theory Across the 

Lifespan 
 
 

TOTAL: 6 cr. 

NURSING 502: 3cr. 
Epidemiology: Concepts 

for Advanced Nursing 
Practice 

 
 

 
 
 

 

TOTAL: 3 cr. 

 
 

YEAR 
4 

NURSING 511: 6cr. 
Population in PHN 
MGMT 515: 3cr. 

Principled Leadership, 
Ethics, & Professional 

Develop 

TOTAL: 9 cr. 

 NURSING 531: 6 cr. 
Health Promo & 

Prevention 
MGMT 567: 3cr. 

Managing people in 
Organization  

TOTAL: 9 cr. 
NEC Fall 2018: REV SP19 
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RN-BSN-MSN PROGRAM- PUBLIC HEALTH 

4 YEAR SEQUENCE OF STUDY 

NEC Fall 2018; REV SP2019 

BLOOMSBURG UNIVERSITY 

Bloomsburg Pennsylvania 

 SCHOOL OF GRADUATE STUDIES 

 

Deviation from Approved Program  

for The Master’s Degree in Nursing 

 

Course substitutions should be noted next to the course(s) being substituted. These must be 

pre-approved by the Program Coordinator and the Dean of Graduate Studies. 

 

 

 

 

  

 

 
REQUIRED SUBSTITUTE BRIEF JUSTIFICATION 

 

NURSING 501 Theor. Bases for Role Devel. In Adv. Nurs. 
Prac. NURSING 502 Epidermiology: Concepts for Adv. 
Nursing Prac. NURSING 503 Bases of Research for 
Advanced Nursing Prac. NURSING 520 Community 

Assessment & Planning 
 

Other courses specific to option 
 
 

 
 

NAME:    
(Print or Type) Last First MI 

SS#:    

 

 

 
Student’s Signature & 
Date 

 
 

Substitution approved by: 

# of BU credits previously substituted     
# of outside credits previously transferred    

Date:    
 

Graduate Program Coordinator 
 
 

     Date:    

Asst. Vice President & Dean of Graduate Studies 
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SECTION IV 

MASTER OF SCIENCE IN NURSING PROGRAM 

ACADEMIC POLICIES, GUIDELINES, AND 

FORMS OF MSN PROGRAMS 
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ROLE OF GRADUATE COORDINATOR 

• Arranges for orientation of newly approved faculty members to the graduate program. 
• Plans and conducts at least monthly Graduate Council meetings with involved graduate faculty. 
• Serves as liaison between the Department of Nursing and the university’s Graduate Council. 
• Participates in admission interviews and completes forms 
• Facilitates ongoing evaluation and revision of all graduate program and course materials. 
• Assists the Department Chairperson in assigning graduate faculty teaching load. 
• Submits Federal Traineeship Grants, if appropriate. 
• Develops marketing brochures and ads for the graduate program. 
• Serves as a liaison to external agencies for graduate students, especially to GMC for the nurse 
anesthesia program. 
• Attends and/or represents the department at community forums related to advanced practice 
nurses and the graduate program. 
• Completes outcome data and information related to the graduate program. 
• Assists in the preparation of accreditation (CCNE) and regulatory documents (PA SBN/self-
study requirements related to the graduate program). 
• Completes all questionnaires and surveys from internal and external sources related to the 
graduate program. 
• Revises annually the MSN Student Handbook. 
• Compiles graduate students’ exit interview data, agency evaluations and course evaluations for 
outcome assessment and Graduate Council review. 
• Assists with the annual APN forum in collaboration with GMC. 
• Maintains all graduate records and files. 
 

ROLE OF PROGRAM OPTION DIRECTOR 

The role of the option program director: 

 
1. Advise students within the option. 
2. Provide graduate students with information on policies, protocol, 

and procedures of the Department of Nursing, as well as, 
university-at-large. 

3. Familiarize graduate students with the program requirements for the MSN degree. 

4. Assist graduate students in the selection and scheduling of courses. 
5. Assist graduate students in the development and projection of logical 

course sequencing relative to the completion of their program. 
6. Assist graduate students in the selection and evaluation of qualified 

clinical preceptors, as well as, appropriate clinical sites. 
7. Orient newly approved faculty members to clinical option. 

8. Participates in option admission interviews for prospective graduate student candidates. 

 
 
 

Approved 1986 
Reviewed June 1993 
Approved by Graduate Council – Feb. 12, 2010; July 2012, July 2013 
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STUDENT RESPONSIBILITIES 
In accord with the Graduate Student Handbook, it is the student's responsibility to know 

and observe the academic policies and regulations of the university. It is also the student's 
responsibility to cooperate with the option advisor to gain the maximum benefit from the process. 
To facilitate this process, students are expected to: 

 
1. Arrange advising sessions which are convenient to both the student and 

option director. 
2. Be actively involved in the decisions. 
3. Be aware of academic deadlines and academic policy changes. 
4. Make effective use of the resources available. 
5. Follow through on suggestions and/or recommendations made by the option 

director. 
 

ACADEMIC ADVISEMENT PROCEDURE 
     The option director is also considered the academic advisor and assists graduate students in 
scheduling classes for the coming semester and assisting students in course planning. About 
the middle of each semester, graduate students must preregister for the next semester. You 
will: 

1. Check on-line https://www.bloomu.edu/myhusky-student-information-system to 
determine availability of courses. 

2. Consult your Student Handbook (Course Requirements: MSN Program) and 
Program Planning Sheet and determine what courses you still need to 
progress. 

3. Contact your option director for assistance in the registration process. 
4. Check on-line for details regarding scheduling, registration, withdrawals, fees, 

and general information. 
 

GRADUATE STUDENT PORTFOLIOS 
Students are strongly encouraged to keep copies of all papers, logs, clinical write-ups, 

presentations and other projects in a “portfolio” as they progress through the program. They 
may be requested periodically by site visitors for the purpose of evaluating the Department of 
Nursing’s eligibility for maintaining national and state accreditation. Also, such materials are 
extremely useful in documenting to a future employer the level of expertise gained during the 
program. It is useful to keep other updated professional documents together as well, such as 
current licensure, malpractice insurance, CPR certification, curriculum vitae, and continuing 
education units you have been awarded. Keeping all professional documentation in an 
organized manner is invaluable when applying for certification/recertification following 
completion of the program. 

 
CONFIDENTIALITY OF STUDENT RECORDS AND INFORMATION 

In compliance with the Family Rights and Privacy Act of 1974, https://www.bloomu.edu/ferpa be 
advised of the following: 

1. Contents of student records 
a. Admissions materials – applications, transcripts, references, 

copy of license, correspondence, interview records. 
b. Clinical Evaluations 
c. Grade Reports 
d. Counseling Reports 
e. Materials germane to student matriculation 

https://www.bloomu.edu/myhusky-student-information-system
https://www.bloomu.edu/ferpa
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2. Students may review the contents of their record upon written request to 

the specific option Program Director. 

3. Students can expect that any information regarding their academic and 

clinical performance is to be treated as confidential and that no one 

associated with the MSN program has a right to share personal and 

confidential information with anyone else. 

4. Records of enrolled students remain confidential unless the student 

waives the right in writing to share information. The waiver will be kept in 

the student’s record. 

 
LEAVE OF ABSENCE 

Students in all options (nurse practitioner, nursing administration, nurse anesthesia***, 
community health) may not extend any leave of absence beyond 1 year. Reapplication to the 
option (program) will be required for any leave extending beyond 1 year. The student is required 
to inform their Program Director and write a formal request for the leave of absence to MSN 
Coordinator and the university Graduate Office delineating the dates for the leave of absence. 
This letter will become a part of their permanent record. 
***Note: The nurse anesthesia student is reminded that all clinical time missed will be made up 
prior to becoming eligible to take the National Certification Exam. 
 

PROGRAM WITHDRAWL 
Prior to withdrawal from the MSN program, students are required to meet with the 

Graduate Coordinator and the Director of the option from which they intend to withdraw to 
discuss rationale for withdrawal. A formal letter must be sent to the Graduate Office of the 
University and the Coordinator of the MSN program, stating the specific reason for the 
withdrawal. 

 
CHANGE IN COURSES 

Information for drop/add and withdrawal from courses is online at 
https://www.bloomu.edu/registrar-resources 

 
 

GUIDELIES FOR STUDENT APPLICATION FOR NUSING 514-INDEPENDENT STUDY 
 

1. The project to be conducted must first be discussed with a faculty preceptor who must 
consent to participation in the project. (At this point the faculty preceptor must discuss 

the potential project with the Chairperson. 

2. A comprehensive proposal relative to the proposed project must be drafted. This 
proposal must contain the following elements: 

a. Description of the project: In a concise but descriptive paragraph indicate: 

i. what the project involves (i.e., clinical practicum, research); 
ii. where and when the project will be conducted; 
iii. how the project will be conducted; 
iv. the primary individual intent and expectation 

relative to conducting the independent study. 
b. Consent/approval necessary to conduct project: In addition to the 

Department Chairperson and the faculty preceptor; 
i. Is contract in effect with agency/institution? 

https://www.bloomu.edu/registrar-resources
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ii. If research, has the proposal been approved by appropriate bodies? 
iii. If clinical practicum, does unit/staff/management as well as director of 

nursing service approve the project and agree to participate? 
c. Objectives for Project: Clearly identify your specific objectives for this project. 

d. Evaluation of Independent Study: Identify means by which your performance 
relative to the independent study project will be evaluated, i.e., faculty supervision 

in clinical, care plans, research proposal, etc. 

 

*NOTE: The faculty preceptor must provide approval of identified methods of evaluation. 

 
3. The overall proposal should first be reviewed, discussed with, and approved by the 

faculty preceptor. 

 
4. When the faculty preceptor has approved the proposal, it should be forwarded to the 

Chairperson. The appropriate application for Graduate Independent Study Course, 
which includes the required elements is available at the Graduate Office. 

 

NOTE: The course NURSING 514 - Independent Study is a three (3) credit course. Thus, 
either three (3) hours per week or a minimum of forty-five (45) hours per semester should be a 
consideration in the expectation relative to qualitative output of the project. 

 

Approved Department of Nursing 1985 Reviewed 8/10 

 

 

INDIVIDUAL STUDY GUIDELINES 

 

 Under unusual circumstances, graduate students can request a required scheduled 
course be taken as individualized instruction outside the routine scheduled course time. 
Individualized instruction is not encouraged at the graduate level. Approval is not automatic; it 
is based on student's need, justification for the course, budgetary aspects and faculty consent. 
Appropriate forms are available from the Graduate Office or the Registrar at 

https://www.bloomu.edu/registrar-resources. 
 

 
  

https://www.bloomu.edu/registrar-resources
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MSN PROGRESSION POLICY 

 

Progression and Retention 

In order to progress within the program, students must receive a minimum grade of B in 
clinical courses. A grade of B must be achieved in a majority of theory courses to maintain the 
QPA of 3.0 specified by the university. 

 

Progression 

 

Clinical Courses for Adult-Gerontology Primary Care NP Program Option: 

 

NURSING 508 Lifespan Health Assessment and Promotion for Advanced Nursing  

NURSING 515 Diagnosis and Management of the Adult & Aged I 

NURSING 529 Comprehensive Assessment of the Older Adult  

NURSING 516 Diagnosis and Management of the Adult & Aged II 

NURSING 534 Adult-Gerontology Primary Care Practicum & Seminar 

 

Practice Clinical Courses for Family NP Program Option: 

 

NURSING 508 Lifespan Health Assessment and Promotion for Advanced Nursing  

NURSING 515 Diagnosis and Management of the Adult & Aged I 

NURSING 529 Comprehensive Assessment of the Older Adult  

NURSING 516 Diagnosis and Management of the Adult & Aged II 

NURSING 517 Diagnosis and Management of Children & Pregnant Women  

NURSING 541 Family Primary Care Nurse Practitioner Practicum and Seminar 

 

Clinical courses for Community Health option: 

 

NURSING 511 Population and Public Health Nursing Practice and Role Development 
NURSING 531 Health Promotion and Prevention with Populations and Aggregates 

 

Clinical courses for Anesthesia option: 

 

NURSING 518 Theoretical Foundations of Anesthesia Nursing I  

NURSING 523 Scientific Foundations of Anesthesia Nursing 1 

NURSING 524 Scientific Foundations of Anesthesia Nursing II  

NURSING 525 Pharmacology for Anesthesia 

NURSING 526 Advanced Physiology for Anesthesia Nursing I  

NURSING 527 Advanced Physiology for Anesthesia Nursing II  

NURSING 528 Chemistry and Physics in Anesthesia Nursing  

NURSING 535 Anesthesia Nursing Practicum I 

NURSING 536 Anesthesia Nursing Practicum II  

NURSING 537 Anesthesia Nursing Practicum III  

NURSING 538 Advanced Anesthesia Nursing Practicum I  

NURSING 539 Advanced Anesthesia Nursing Practicum II  

NURSING 540 Advanced Anesthesia Nursing Practicum III 
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Dismissal 

A student will be recommended for dismissal from the program if at any time the following 
factors occur: 

1. Failure to earn a grade of at least a B in a clinical course as identified above. 

2. Initial occurrence of a critical incident (unsafe practice) in the clinical area. 

3. Unable to complete the course of study within six years or within an extended 
time frame granted by the Assistant Vice president and Dean of Graduate 
Studies and Research. 

4. Unable to demonstrate academic and/or professional progress required of an 
advanced practice nurse. 

A student will be recommended for dismissal from the program if at any time the QPA falls 
below a 3.0. 

 

Approved April 20, 1990 – Faculty Assembly Approved May 7, 1990 – University Graduate 
Council Clarified 2007 – Department Graduate Council 

Approved 2009 – Graduate Council; Approved 2012, 2013 

 

MSN PROGRAM GRADING POLICY 

 

Grading Scale used in all graduate courses: 

A= 93-100 

A-= 90-92 

B+= 87-89 

B= 83-86 

B-= 80-82 

C+= 77-79 

C= 73=76 

C-= 70-72 

D+=67-69 

D= 63=66 

D-=60-62 

F= <60 

 

Approved by Graduate Council – Spring, 2002; Spring 2007; Fall 2015 
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STUDENT RIGHTS, RESPONSIBILITIES, AND REQUIREMENTS 

 

PRP 3463 - Graduate Admissions, Withdrawal, Course Repeat, Transfers, and 
Graduation Requirements: https://www.bloomu.edu/prp-3463-graduate-admissions-
withdrawal-course-repeat-transfers-and-graduation-requirements  

  

PRP 3565 - GRADUATE ACADEMIC PROGRESS, PROBATION, AND DISMISSAL: 
https://www.bloomu.edu/prp-3565-graduate-academic-progress-probation-and-dismissal  

 

PRP 3512 - ACADEMIC INTEGRITY POLICY: https://www.bloomu.edu/prp-3512-academic-
integrity-policy  

 

PRP 3881 – STUDENT DISRUPTIVE BEHAVIOR POLICY: https://www.bloomu.edu/prp-3881-
student-disruptive-behavior-policy  

 

PRP 3592 - ACADEMIC GRIEVANCE PROCEDURE: https://www.bloomu.edu/prp-3592-
academic-grievance-procedure  

 

 
  

https://www.bloomu.edu/prp-3463-graduate-admissions-withdrawal-course-repeat-transfers-and-graduation-requirements
https://www.bloomu.edu/prp-3463-graduate-admissions-withdrawal-course-repeat-transfers-and-graduation-requirements
https://www.bloomu.edu/prp-3565-graduate-academic-progress-probation-and-dismissal
https://www.bloomu.edu/prp-3512-academic-integrity-policy
https://www.bloomu.edu/prp-3512-academic-integrity-policy
https://www.bloomu.edu/prp-3881-student-disruptive-behavior-policy
https://www.bloomu.edu/prp-3881-student-disruptive-behavior-policy
https://www.bloomu.edu/prp-3592-academic-grievance-procedure
https://www.bloomu.edu/prp-3592-academic-grievance-procedure
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 Minimal Essential Performance Standards for Admission, Progression, and Graduation 
in the Graduate Nursing Program 

 

Applicants and students enrolled in the Department of Nursing must possess the necessary 
intellectual, physical, emotional, social and communication skills to provide nursing care that is 
safe for the client, themselves and other health care providers. They must be able to provide 
safe nursing care in a wide variety of settings with diverse clientele. Student must consistently 
meet these standards to qualify for and remain in the program. 

Students requesting accommodations under section 504 of the Rehabilitative Act of 1973/or 
the Americans with Disabilities Act must provide the Office of Accommodative Services for 

Students with Disabilities (“Office of Accommodative Services”) the required documentation 
and notify the Department of. 

Reasonable accommodations will be provided to those individuals with disabilities, where 
possible, to enable them to meet these standards and ensure that students are not denied the 
benefits of, excluded from participation in, or otherwise subjected to discrimination in this 
program. If the student does not provide the instructor with written documentation from the 
Office of Accommodative Services, the instructor will refer the request for accommodation to 
the Office of Accommodative Services. The instructor has no obligation to provide an 

accommodation to the student without written documentation from the Office of 
Accommodative Services. A reasonable accommodation is one that does not require a 
fundamental alteration in the program or lower academic and/or clinical standards. Students 
who consistently do not meet these standards with reasonable accommodation will be unable 
to progress in the nursing program and will be dismissed from the nursing program per the 
Departmental Student Code of Academic and Professional Conduct (Section E. Academic 

Good Standing Policy). 

The core minimal essential performance standards for this program are identified below along 
with 

examples of these standards. These examples are not inclusive of all expected abilities and 
should be used only for simple comparative purposes by applicants to and students currently 
enrolled in this program. 

 

Issue Standard Examples of Nursing Activities (Not all 
inclusive) 

Cognitive Ongoing capacity to learn new 
information and skills to 
provide safe nursing care. 
This includes the ability to 
read, comprehend, measure, 

calculate, analyze, 
synthesize, and evaluate 
diverse forms of information in 
increasingly complex and fast 
paced environments. 

• Learn new skills and rationales for 
nursing 

care in a timely manner 

• Learn and adopt new methods of 
providing nursing care to reflect the 
dynamic nature of health care 
provision 

• Manage information from multiple 
sources 

• Perform correctly mathematical 
Calculations 

• Must be able to make decisions often 
in an urgent environment that reflect 
consistent and thoughtful deliberation 
and sound clinical judgment. 
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Issue Standard Examples of Nursing 
Activities 

(Not all inclusive) 
Critical thinking Critical thinking sufficient for 

sound clinical judgment 
• Competent assessment of 

clients in a timely manner 

• Correct interpretation of assessment data 

• Identify cause and effect 
relationships in clinical data and 

situations 

• Identification of appropriately 
necessary nursing interventions 

• Design of appropriate nursing care plans 

• Problem solve effectively to 
manage multiple priorities 

• Evaluation of the 
effectiveness of interventions 

• Revision of planned interventions 

• Must be able to meet the standards of 

care required for safe patient care as 

described by the accrediting bodies and 

scopes and standards of specialty 

practice. 

Visual, auditory, and 

tactile 

Visual ability sufficient for 

observation and assessment. 
Hearing ability sufficient to 

monitor and assess health 
needs. Tactile ability sufficient 

for physical assessment. 

• Ability to obtain information from a 
variety of sources (digital, analog, 

and waveform) of physiological 
measurement in order to 

determine a client’s health status 

Ability to observe diagnostic specimens, 

perform health assessments and 
interventions within a variety of settings 

(perform palpation; sense subtle 
temperature and moisture changes; 

detect changes in color and texture of 
skin, nails, sclera, and body fluids) 

• Ability to identify non-verbal cues such 
as grimacing and movement 

Ability to identify and differentiate 
sounds related to heart, lung, or other 

bodily functions 

Ability to identify and respond to life saving 
alarms used to monitor client’s changing 

health status, client’s cries for help and 
emergency signals. 

• Ability to prepare and draw up the 

correct quantity of medication for use in 
a variety of administration methods. 

• Ability to perform CPR if necessary. 

• Ability to perceive pain, pressure, 

temperature, vibration, position 

equilibrium, movement that are important 

to the student’s ability to effectively 

evaluate the patient. 
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Issue Standard Examples of Nursing 
Activities 

(Not all inclusive) 
Mobility Physical abilities sufficient to 

move oneself from room to 

room, along hallways, and in 
small or confined spaces. The 

physical stamina sufficient to 
perform all care activities for 

entire timeframe and length of 
work role. 
Gross and fine motor 

movements with sufficient 
coordination needed to perform 

complete physical examinations 
using the techniques of 
inspection, palpation, 

percussion, auscultation, and 
other diagnostic maneuvers to 

provide safe and effective 
nursing care. 

• Lifting, moving, carrying, pushing, pulling, 
positioning, and supporting clients, 
equipment and other objects 

independently. 

• Standing, bending, squatting, 
reaching overhead, walking, sitting 

while working directly with clients 
and coworkers and documenting 

care. 

• Ability to grasp and manipulate a 
variety of small and large objects 

• Calibrate accurately and use 

equipment and maintain sterile 
technique 

• Must possess sufficient levels of 
neuromuscular control and eye to hand 

coordination as well as the physical and 
mental stamina associated with long 

periods of standing. 

• Maintain manual dexterity to perform 

certain activities such as providing 

airway management and intubation, 

insertion of venous and arterial lines, 

administering a regional anesthetic, 

suturing, etc. 

Interpersonal Interpersonal abilities sufficient 

to interact with individuals, 
families, and groups from a 

variety of social, emotional, 
cultural, spiritual, and intellectual 
backgrounds. 

• Establish rapport and relate effectively 
with clients, their families, and 

colleagues. 

• Work effectively with these individuals 
when they are stressed physically 

and/or emotionally. 

• Provide care socially, culturally, 
and spiritually acceptable to 
clients. 

• Negotiate interpersonal conflicts 
in a professionally appropriate 
manner. 

• Must poses verbal and written 

communication skills that permit effective 

communication with instructors and 

students in both the classroom and 

clinical setting, including professionalism 

and civility. 
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Communication Communication abilities 

sufficient for clear and effective 
interaction with others in verbal 
and written form. 

Comprehension and accurate 
recall of verbal and written 

communication. 
Each student must have the 

ability to read, write, 
comprehend, and speak the 
English language to facilitate 

communication with patients, 
their family members, and other 

professionals in health care 
settings. 

• Follow verbal and written instructions 

• Clearly communicate with other health 
care providers by appropriately 
documenting assessment findings, 
interactions with client/family and other 

health care professionals, and nursing 
interventions provided and the client’s 

responses 

• Document clearly, accurately, efficiently, 

and legally within regulatory mandates 
and guidelines. Be able to document in 
both written and electronic format. 

• Provide effective therapeutic 

communication and client teaching. 

Consult with other health care providers 

in a professional manner. 

Emotional Stability Emotional stability sufficient to 
assume responsibility and 

accountability for actions. 
Function effectively under stress. 

• Establish therapeutic boundaries 

• Demonstrate flexibility and 
adaptability to changing environment 

• Provide client with emotional support 

• Deal effectively with the unexpected. 

• Focus attention on task and client 

• Perform multiple responsibilities and 
tasks concurrently 

• Handle effectively strong emotions in self 
and others, e.g. grief, anger. 

• Students may be required to take timed 

online and/or other types of examinations 

in a proctored secure setting that is 

acceptable to the program. 

Personal Behaviors Maintains personal behaviors 

consistent with the American 
Nurses’ Association Code for 
Nurses. 

Conduct behaviors in 
accordance with the standards of 

good citizenship, honesty, 
propriety, and with regard for the 

rights of others. Obey the 
federal, state, and local laws. 

• Demonstrate integrity and honesty 

• Respects clients and their rights 

• Avoid behavior inconsistent with 
professional standards, such as: 
chemical use, abuse, dependency; 

engaging in or supporting criminal 
behavior. 

• Follow all state and federal laws, and 
university, Department of Nursing, 
clinical agency policies. 

• Abide by judicial and disciplinary 
decisions of court, university, Department 
of Nursing, and clinical agencies. 

• Adhere to the codes of conduct and 

code of ethics as described in each 

specialty. 

 
Adapted from: 

Core Performance Standards Required for Nursing, Board of Directors of the Southern Council on College Education for Nursing 

(SCCEN) 1993. 

Yocom, C. J. (1996). Validation study: Fundamental abilities essential for nursing practice. National Council of State Boards of 

Nursing, Inc. 

Accepted by Faculty Assembly November 1995 Revised June 2001; Revised October 2002 

Revised May 2010; Approved by Faculty Assembly 9/17/10. 

Revised for Graduate Level April 2015: Approved by Graduate Faculty 5/2015  



93  

Departmental Code of Academic and Professional Conduct 
 

Nursing students are required to make a commitment to professionalism and 
acknowledge this requirement by signing the Departmental Code of Academic and 
Professional Conduct Agreement. Professional nurses assume responsibility for the life and 
welfare of other human beings, therefore, every nursing student is expected to demonstrate 
competence and patterns of behavior that are consistent with level of educational preparation, 
professional responsibilities, and the public's trust. All students are expected to uphold the 
highest standards of honesty and integrity and to know and comply with the guidelines 

provided in this Departmental Code of Academic and Professional Conduct (“Code”). Students 
(and faculty) are expected to report to the faculty member of the course or to the Department of 
Nursing chairperson any unethical or proscribed conduct that violates this Code. 

Because of the nature of nursing, the nursing faculty reserves the right to counsel, discipline, 
suspend, or dismiss those students who, in their judgment, do not satisfy the requirements of 
scholarship, health, and personal conduct for nursing and national licensure. A student may be 
removed from classroom or clinical experiences at any time for unsafe or unprofessional 
behavior which violates the Departmental Code of Academic and Professional Conduct. 

Students unable to continue in the program are those who do not meet the standards defined 
in the Department of Nursing’s Performance Standards for Admission and Progression (PSAP); 
or do not satisfy the Department’s academic requirements as outlined in the Academic Good 
Standing Policy (BU Policy #3540); or violate the standards of this Departmental Code of 
Academic and Professional Conduct 

Academic unsuitability will be handled according to the Academic Good Standing Policy (BU 
policy #3540). Academic dismissal from the Department of Nursing does not necessarily mean 
dismissal from the university. 

The Departmental Code of Academic and Professional Conduct identifies that the education of 
nursing students is based on the concept that integrity, sense of responsibility, and self-

discipline are inherent to the profession of nursing. The responsibility of the individual student 
to sustain high ethical standards is parallel to the concept that the professional nurse must be 
accountable for professional standards in the practice of nursing (published in the American 
Nurses Association Code of Ethics for Nurses, 2001; Nursing’s Social Policy Statement, 2003; 
Nursing Scope and Standards of Practice, 2004). Misconduct of any type will not be tolerated 
as it lowers the standards of Professional Nursing Practice, and ultimately jeopardizes the 

safety and well-being of the public. 

The provisions of the Departmental Code of Academic and Professional Conduct apply to all 
student activities on University owned property, any location affiliated with Bloomsburg 
University, or in the community at large. The Code will be applied without regard to age, 
ethnicity, gender, race, disability, religion, political affiliation, sexual orientation, or any other 
basis protected by state, local, or federal law. Nursing students have a responsibility to uphold 
the local, state, and federal laws associated with citizenry of the United States of America. The 
Departmental Code of Academic and Professional Conduct is in addition to, and does not 

relieve the requirements of the University Code of Conduct (PRP #4802) or the requirements of 
civil or criminal law. 
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CONDUCT PROHIBITED 

 

- Academic Integrity Policy – any violation of the University Academic Integrity Policy 
(PRP 3512). 

 

Academic Dishonesty 

• Plagiarism - Taking credit for someone else’s work or ideas regardless of the 
media, stealing others’ results or methods, copying the writing of others without 
acknowledgment, or otherwise taking credit falsely. 

• Cheating - Using unauthorized notes, study aids, and/or information from 
another person on an examination, report, paper, or other evaluative document; 
unauthorized altering of a graded work after it has been returned, then 
submitting the work for re-grading; and allowing another person to do all or part 
of one’s work and to submit the work under one’s own name; performing 
academic assignments (including assignments such as: tests, and papers) for 
other persons; buying or selling course assignments, papers, or examinations. 

• Assignments – Submitting work that is not the student’s independent, original 
work. Although independent study is recognized as a primary method of 
effective learning, at times students benefit from studying together and 
discussing assignments and laboratory work. When any material is to be turned 
in for inspection, grading or evaluation, it is the responsibility of the student to 
ascertain what cooperation, if any, between or among students, is permitted by 
the instructor. 

• Falsification of Data - Dishonesty in reporting results, ranging from sheer 
fabrication of data, improper adjustment of results, and gross negligence in 
collecting and analyzing data, to selective reporting or omission of conflicting 
data for deceptive purposes. 

 

- Falsification of Academic Records and Official Documents 

Without proper authorization, altering documents affecting academic records, forging 
signatures of authorization, or falsifying information on an official academic document, 

election form, grade report, letter of permission, petition, clinical record or any other 
official University document. 

 

- Aiding and Abetting Dishonesty 

Providing material, information or assistance to another person with the knowledge or 
reasonable expectation that the material, information or assistance will be used to 
commit an act that would be prohibited by this Code, University policy, or that is 
prohibited by law or another applicable agency policy. 

 

- Use of Computers, equipment, materials, or property 

Violating the University’s Information Technology Policies and Guidelines, which define 
proper and ethical use of computers. Violation of nursing course and SLL policies for 
use of computers, software, other electronic learning materials, and any lab equipment 
or property. Likewise, students must not violate any affiliating agency policies related to 
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equipment, materials, food, medication, or patient property. 

 

- Professional Nurse Conduct 

Exhibiting behavior unacceptable to the profession of nursing. 

Students must assume personal responsibility for being in physical and mental 
condition to give safe nursing care and for the knowledge and skills necessary to give 
this care. 

 

Unacceptable behavior includes, but is not limited to, the following: 

 

A. Providing nursing care in a predictably unsafe or harmful manner: 

• Failing to meet the Minimal Essential Performance Standards for 
Admission and Progression 

• Failing to meet the Standards of Nursing Conduct as specific in 
Pennsylvania Code, Title 49. Professional and Vocational Standards; 
Chapter 21. State Board of Nursing. 

• Carrying out a procedure without competence or without the guidance of 
a qualified person 

• Willfully or intentionally doing physical and/or mental harm to a client 

• Exhibiting careless or negligent behavior in connection with the care of a 
client 

• Refusing to assume the assigned and necessary care of a client and 
failing to inform the instructor with immediacy so that an alternative 
measure for that care can be found 

• Committing boundary violations. Professional boundaries must be 
maintained between student and patient, instructor, and agency 
personnel (Pennsylvania Code, Title 49. Professional and Vocational 
Standards; Chapter 21. State Board of Nursing). 

• Refusing to comply with policies and guidelines required by affiliating 
agencies. 

 

B. Violating confidentiality, privacy, or security standards as presented in the Health 
Insurance Portability and Accountability Act (HIPAA). 

• Using the full name or personal identifiers of a client in any assignment. 

• Removing any Medical Record forms from the clinical area. 

• Discussing confidential information in inappropriate areas, such as 
elevators/hallways/ lunchroom. 

• Discussing confidential information about a client with third parties who 
do not have a clear and legitimate need to know. 

C. Falsifying client records or fabricating client experiences 

D. Failing to report omission of or error in treatment or medications 

E. Using profanities or inappropriate gestures, treating others in disrespectful ways, 
thus not understanding that society, which sanctions nursing as a profession, is 
globally diverse and must be respected. 
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- Commission of a Crime 

Engaging in illegal activity that would impact the student’s ability to obtain or maintain a 
professional license or employment in the nursing profession. The results of criminal 
proceedings will not be determinative of proceedings under this Code. 

- Committing Behavior Making One Ineligible for Licensure 

The State Board of Nursing may refuse, suspend, or revoke any license in any case 
where the Board shall find that the applicant: 

 

- Has been convicted or has pleaded guilty or entered a plea of nolo 
contendere or has been found guilty by a judge or jury of a felony or a crime 

of moral turpitude, or has received probation without verdict, disposition in 
lieu of trial or an Accelerated Rehabilitative Disposition in the disposition of 
felony charges, in the courts of this Commonwealth, the United States, or 
any other state, territory or country:  

- Has committed fraud or deceit in securing his or her admission to the 
practice of nursing or to nursing school 

- Is unable to practice professional nursing with reasonable skill and safety to 
patients by reason of mental or physical illness or condition or physiological 
or psychological dependence upon alcohol, hallucinogenic or narcotic drugs 
or other drugs which tend to impair judgment or coordination, so long as 
such dependence shall continue. 

- Students ineligible for licensure by the Pennsylvania State Board of Nursing 
will be dismissed immediately from the program. [Refer to section 14 of the 
Professional Nursing Law, (63 P.S. §224) and the Standards of Nursing 
Conduct (Pennsylvania Code, Title 49, 21.18) for licensure eligibility criteria.] 

- A student whose criminal background check shows a conviction of a 
prohibited offence will be ineligible for licensure and will be automatically 
dismissed from the nursing program (See Section 5 of Graduate Nursing 
Handbook, Clinical Policies Requirements and Guidelines). 

- Drugs and Alcohol 
Using, possessing, selling or distributing illicit drugs; 

Illegally using, selling, possessing, or distributing any drugs or alcohol at any time in any 
situation; Using prescribed, over the counter or illicit substances in such a manner as to impair 
one’s judgment or performance.  

 
Alcohol and Substance Abuse Policy 
 

The Department of Nursing expects that all students within the department will fully comply with 

the university’s policies related to alcoholic beverages and drugs. These policies are found in 

The Pilot. The student is fully responsible for knowledge of stated policies.  

Students will comply with the drug and alcohol policies and drug testing procedures, which may 

include random drug testing, as required by agencies affiliated with the Department of Nursing. 

These agencies have the final decision regarding any violation of said policies. 

Additionally, the Department of Nursing acknowledges that individuals seeking initial or renewal 

of nursing licensure within the Commonwealth of Pennsylvania and other jurisdictions must 
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document that they have not been found guilty of any misdemeanors or felonies, including those 

associated with alcohol or other drugs. As noted previously, the State Board of Nursing must 

deny opportunity to attempt licensure to any individual who has been found guilty of violating 

“The Controlled Substance, Drug, Device and Cosmetic Act” (P.L. 233, No 64) 

(1) The disciplinary actions will be initiated for a student in the nursing program who has a 

suspected violation of university, department, clinical agency alcohol/substance use and 

abuse policies, or any Commonwealth or other jurisdiction’s laws regarding the use, sale, 

exchange, consumption or possession of alcoholic beverages, including the motor vehicle 

code, as exemplified by driving under the influence. Departmental sanctions may be 

rendered as a result of the review process. Departmental sanctions will be rendered for a 

student in the nursing program who: demonstrates chemical impairment in the classroom or 

clinical setting 

(2) refuses to comply with affiliated agencies drug and alcohol policies and drug screening 

policies and procedures, or 

(3) has been found guilty of violating the university’s drug policy, or 

(4) has been convicted of, pleaded guilty to or entered a plea of nolo contendere to a felonious 

act prohibited by “The Controlled Substance, Drug, Device and Cosmetic Act,” or the 

conviction of a felonious act related to a controlled substance in a court of law of the United 

States or any other state, territory or country, or 

(5) has been found guilty of violating the university’s alcohol beverage policy, or any 

Commonwealth or other jurisdiction’s laws regarding the use, sale, exchange, consumption 

or possession of alcoholic beverages, including the motor vehicle code, as exemplified by 

driving under the influence. 

9. Other Unprofessional Conduct 

 Failing to cooperate with review procedures related to a violation of the Departmental 

Code of Academic and Professional Conduct. 

 Possessing or using firearms, explosives, dangerous chemicals, or other dangerous 

instruments in contravention of the law, University, or affiliating agency policies 

 Violating classroom and clinical policies including but not limited to: Obstructing or 

disrupting teaching, research, administration, disciplinary procedures, or other 

institutional activities, or disruptive behavior in the community; not attending class or 

clinical; fabricating reasons for lack of attendance 

 Violating University Policy PRP 4802 Code of Conduct 

**Evaluation of other behaviors will occur as needed based on the violation. 

 

Social Media Statement 

 Supported by the Code of Conduct and Department Code of Professional Conduct 

Purpose: To educate students on the impact and implications of social media use on their 

current and future career as a professional nurse. 

  Use of social media including but not limited to Facebook, Twitter, Instagram, group 

texts, Google Docs and the internet, in general, is very clearly an opportunity to communicate 

with family and friends in your personal life. However, as part of Bloomsburg University, the 

Department of Nursing and in preparing for a professional, licensed role of a registered nurse 
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it is necessary to be mindful of what you share publicly. The need to be respectful regarding 

the department, university, affiliated clinical sites and potential future employers is required. 

As a student seeking licensure, the nursing student is held to a higher standard as a 

professional healthcare provider who will protect and care for the public. Just as nursing 

students are held to the standards of the Health Information Portability and Accountability Act 

(HIPAA), so too, the laws of illegal substance, underage drinking and public defamation* apply 

to the nursing student. This is not intended, in any way, to punish the nursing student but 

rather prepare students for the professional role that they will assume upon graduation. 

Should any healthcare organization conduct a review of any candidate they seek to employ 

and find unfavorable postings in social media, the student may compromise his/her potential 

employment directly following graduation or in the distant future. Nurses, as well as nursing 

students, should understand that patients, colleagues, organizations and employers may view 

postings: recent or from the past. Therefore, as recommended by the American Nurse 

Association (ANA): do not make disparaging remarks in any social media format, about 

patients, employers or co-workers, even if they are not specifically identified. Therefore, as a 

student of the nursing department at Bloomsburg University, inappropriate use of social 

media may result in disciplinary action and/or dismissal from the program or university 

communication allows for embellishment and magnification to “go viral” and personal 

intentions become irrelevant. Therefore, it is necessary for education in this area and the 

prevention of said activity. 

*Defamation is defined as an act of communication that causes someone to be shamed, 

ridiculed, held in contempt or lowered in the estimation of the community: it refers to the 

damage done to a person’s reputation. (Glasgow, Dreher and Oxholm, 2012) 

Resources: 

• American Nurses Association (2019). https://www.nursingworld.org/social 

• Glasgow, M., Dreher, H. M., Oxholm, C. (2012). Legal 

issues confronting today’s nursing faculty. FA. Davis: 

Philadelphia, PA. 

• Yoder v. University of Louisville, No. 32009cv00205 (W.D. Ky. 2009) 

• Byrnes V. University Johnson County Community College, (D. Kan. 2010) 
McGuire, Tom, Director, Media Relations, Bloomsburg University; personal communication, 

October 2018 and February 2019. 

 

 

REPORTING, REVIEW, and RESOLUTION PROCEDURE 

 

The following procedure will be followed when a student is considered for review as a result of 

charges of violation of the Departmental Code of Academic and Professional Conduct. 

 

I. Reporting Suspected Violations 

Students, faculty, staff, and preceptors are expected to report any suspected violations of the 

Code after the event takes place. The Department faculty or chairperson may be notified by 

an official from the university, any police department, or any other information source of 

student actions that violate the Code. These incidents are reviewed through this procedural 

process as well. Students must self report any violation to the Code of Conduct to their 

designated Program Director or Department Chairperson. 

https://www.nursingworld.org/social
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A. Reporting by Students/Staff/Preceptors: Suspected infractions of the Departmental 

Code of Academic and Professional Conduct must be reported by 

students/staff/preceptors to the course faculty and/or Department Chairperson, as 

appropriate, depending on the circumstances. If the student elects to first contact 

the faculty, that faculty member will inform the Department Chairperson. 

B. Reporting by Faculty or Department Chairperson: The faculty(s)/chairperson 

initiating this action must notify, in writing, the student, Department Chairperson, 

and the Graduate Coordinator of the intention to formally report the violation of the 

Code. The student charged with violating the Code will be provided with a copy of 

the report. 

 

The faculty(s) is/are responsible for gathering data and written anecdotal information 

documenting the student’s performance, skills, behaviors, legal documentation, etc. which 

substantiate violation of the Code. This documentation must be submitted to the Department 

Chairperson within one month of notification of Code violation. 

 

Depending on the nature of the violation and the recommendation of the Chairperson, the 

student may or may not attend class or clinical. 

 

II. Review Process 

 

The Chairperson of Department of Nursing will meet with the student and investigate the 

violation of the Departmental Code of Academic and Profession Conduct compliant to 

determine if there are reasonable grounds to believe the student has engaged in conduct 

proscribed by this code. If reasonable grounds are not found, the Department of Nursing 

Chairperson will dismiss the charges. The exception is a violation of affiliating agency’s policy; 

if the agency refuses to allow the student access to the agency based on a violation of policy 

then that decision is final and the student is dismissed from the program. 

 

B. If reasonable grounds are found or if the student accepts responsibility for the 

conduct, the student will be directed to the University Grievance Policy. 

 
Approved Faculty Assembly, May 10, 2010 

Implementation Date: August, 2010 

Revised and Approved Graduate Council, February 2011, September 2013 

 

ACADEMIC INTEGRITY 
 

Plagiarism or cheating of any type will not be tolerated. The course professor will establish 

consequences for any form of academic dishonesty and may include a zero for the 

assignment, failure of the course, and consideration for program dismissal. Please refer to the 

PRP 3512 of the University Graduate Handbook on the policy for Academic Integrity as well. 
 

DRESS CODE 
 

Please refer to individual option (program) handbooks for dress code and clinical policy. 
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GRADUATION REQUIREMENTS AND GUIDELINES 

 

In accord with Bloomsburg University’s graduation requirements, the Master of Science in 

Nursing degree has a six (6) year limitation for coursework completion. The university’s 

graduation policy and fees are outlined in the School of Graduate Studies online at 

www.bloomu.edu. Students in the M.S.N. program must meet the graduation requirements of 

the university and the Department of Nursing. Graduate students must apply for graduation 

via the office of Graduate Studies during the anticipated semester of completion of all program 

requirements. 

 

University’s Guidelines and Application for Graduation 

 

1. Graduate students must have a cumulative QPA of 3.0 or higher. 

2. Graduate students must review deadlines for submission of application and fees for 

graduation as set forth in the calendar in each semester’s class schedule booklet. The 

application for graduation may be obtained from the School of Graduate Studies or online. 

 

Departmental Graduation Requirements 

 

1. Comprehensive Examination 

The comprehensive examination is a requirement for all students. 

The examination meets the guidelines for a culminating event in non-thesis masters programs 

of the university and will help students prepare to sit for national certifying examinations in 

advanced practice. Consequently, the examination will evaluate synthesis of knowledge 

related to advanced professional nursing practice. Program Directors will provide specific 

guidelines to the comprehensive examination according to your specialty area well in advance 

of the scheduled time for the examination. 

2. Exit Interviews and Program Assessment 

Throughout the program, students evaluate each graduate nursing courses to provide 

feedback to assist faculty in improving these courses. In addition, students are asked to 

complete an evaluation of the total program. Exit interviews are held at the end of the 

student’s final semester of graduate study. 

 

This interview is a professional responsibility of the graduate student and is a 

requirement for graduation. 

 

ALUMNI SURVEYS 

 

Graduates from the MSN program are requested to complete an alumni survey one year and 

three years’ post-graduation. This survey allows the graduate faculty to review and evaluate 

the effectiveness of our program in regard to role development, job expectations of the 

employer and role/job satisfaction. The results are tabulated and reviewed by the graduate 

faculty for potential program revisions. 

 

 

 

http://www.bloomu.edu/
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BLOOMSBURG UNIVERSITY 

Bloomsburg, Pennsylvania 

Department of Nursing 

 

Graduate Course Evaluation: NURSING_________ 

Please indicate whether you agree or disagree with each of the following:  

Criteria Agree Disagree 
Not 

Applicable 

1. The course syllabus provided clear objectives and 
grading 

criteria. 

   

2. Course assignments and activities are related to the 
course 

objectives. 

   

3. Course assignments and discussion/questions helped 
me to 

meet the course objectives. 

   

4. The sequence of course topics provided a smooth flow 
of 

material. 

   

5. The amount of time designated for each topic was 
adequate. 

   

6. Learning activities are at a higher level than previously 
experienced. 

   

7. I had the prerequisite knowledge for this course.    

8. The textbook(s) was/were helpful.    

9. I was able to access the library and other online 
resources to 

help me complete assignments. 

   

10. Technology support for online courses was available 
24/7 

and was valuable to me. 

   

11. I believe that the online learning environment was 

conducive to developing the knowledge necessary for 

the 
advanced practice role. 

   

  

Now, please answer the following questions: 

12. Which topics in the course were the most interesting to you? Why? 

 

13. Which topics in the course were the least interesting to you? Why? 

 

14. What changes in the course would you suggest to make it better? 
Approved: DON 2007 

Revised: May, 2009; October 2009; Reviewed June 2013 
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CLINICAL POLICIES/REQUIREMENTS FOR ALL OPTIONS 

As set forth in the contractual agreements with agencies serving as clinical practicum sites for 
graduate student experiences, all students, prior to entering the clinical component of their 
curriculum and then yearly through the clinical practicum experience, must present the 
following: 

1. Verify possession of current Cardiopulmonary Resuscitation (CPR) Certification. 

2. Verify possession of current professional liability insurance minimum of $1,000,000 to 
$6,000,000. 

3. Submit forms documenting a comprehensive health examination, 2-step tuberculin testing 
Tspot, and proof of the following immunizations; Tdap, Hepatitis B series, MMR, and 
influenza (each fall semester). 

4. Provide proof of health insurance. 

5. Submit current professional resume. 

6. Submit current copy of PA RN Licensure. 

7. Complete and submit PA State Police criminal background check. 

8. Complete and submit child abuse background check. 

9. Complete and submit FBI fingerprints through the Department of Human Services. 

10. Complete and submit a 10-panel drug screen (not rapid screen). If test results are 
positive automatic dismissal from the program will occur. 

 

Failure to fulfill clinical pre-expectations will require graduate students to withdraw from the 
clinical course. Refer any questions concerning these guidelines/policies to your program 
director or the Coordinator of the MSN program. 

 

HIPAA TRAINING 

All Nurse Practitioner Students will be required to complete annual HIPAA training. This training 
will be provided in a self-directed learning module as outlined by the Graduate Nursing 
Department. 

 

CLINICAL PLACEMENTS 

Students are placed in a variety of settings as appropriate to the clinical course objectives and 
goals. The selection is made jointly by the faculty adviser and the individual student. Attention is 
given to selecting clinical sites relatively close to the student's place of residence insofar as 
possible. All clinical experiences for the nurse anesthesia program are at sites in the Geisinger 
Health System. Students must have documentation of CPR, liability insurance, a 
comprehensive health examination including immunizations and tuberculin testing, current 
Pennsylvania nursing licensure, a current resume, criminal and child abuse background checks, 
fingerprinting and drug testing. All of the above are required by contractual agreements with 
agencies serving as practicum sites. 
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Selection of Clinical Site 

(for options other than anesthesia) 

 

With the assistance of the clinical course faculty, students will select, based upon prescribed 
criteria, a clinical site and preceptor to fulfill clinical objectives. Arrangements must be made at 
least one semester to a year prior to the scheduling for advanced clinical practicums. Resumes, 
proof of Pennsylvania nursing licensure, and national certification in specialty area of the clinical 
preceptors must be forwarded to the course faculty prior to coursework for approval. 

 

SELECTION OF CLINICAL SITE 

 

1. The agency/institution is accredited by appropriate evaluating bodies. 

 

2. The client population is appropriate to the focus of the course and the course objectives. 

 

3. The agency/institution provides for significant learning experiences relative to the identified 
objectives. 

 

4. The professional personnel and staff of the agency/institution are knowledgeable of and in 
support of the philosophy, purpose, and objectives of the MSN program. 

 

5. Master's prepared nurse specialists, certified nurse practitioners, and/or board-certified 
physicians are available within the agency/institution to serve as clinical preceptors, as 
appropriate for a particular course. 

 

6. Ongoing data derived from student and faculty evaluation, as well as, feedback provided by 
agency/institution personnel relative to the quality and relevance of learning experiences 
support the continuance of the affiliation with the facility. 

 

NOTE: *It is imperative that graduate students discuss the site they have selected for their 
clinical practicum several months preceding the experience to provide for sufficient time for: 1) 
approval by the clinical faculty and 2) the drafting of contractual agreements. 

 

 

Adopted June 1986 

Reviewed June 1993 

Reviewed July 1995 

Revised August 2010 
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GUIDELINES FOR GRADUATE PROGRAM CLINICAL PRECEPTORS 

The clinical preceptor, as a teacher and tutor, acts as an essential role model, resource person 
and liaison for graduate nursing students during a clinical practicum. A preceptor assists the 
student to attain role socialization and gain competence and confidence in performing advanced 
clinical skills. Preceptors are an integral factor in assisting the student to integrate the instruction 
of theory and practice. 

IDENTIFICATION/SELECTION: The identification of preceptors is carried out by the program 
director(s) and faculty of the graduate program. Through various strategies such as surveys of 
facilities and referrals, a current list of qualified preceptors, reflecting the clinical specialties of 
the program, is maintained by the coordinator of the graduate program. 

 

QUALIFICATION: The following criteria must be documented by an individual who is requested 
to serve as clinical preceptor at the graduate level: 

A. If the preceptor is an R.N. functioning in an advanced practice role, they must document: 

1. State licensure. 

2. A Master's degree in nursing with a focus in a designated clinical specialty or 
licensure as a C.R.N.P. or as approved by course faculty. 

3. Active practice in an area of advanced practice which could include: 

a. A line or staff position in a defined agency; 

b. An independent clinical practice; 

c. A joint practice with a physician. 

4. A job description and/or area of responsibilities which delineates the advanced 
practice role. 

B. A physician should be board certified and licensed. 

ORIENTATION: At the beginning of each semester, the clinical course faculty will conduct an 
informal orientation with all preceptors performing preceptorship in that semester to clarify and 
review the purpose of preceptorship; philosophy of the program; objectives of the course and 
clinical experience; and roles, responsibilities, and privileges of the preceptor, faculty, and 
students. 

ROLE DESCRIPTION: The preceptor is most helpful in those activities which: 

1. Facilitate: 

- Appropriate student participation in a broad range of advanced practice 
experiences 

2. Share expertise as: 

- Resource person 

- Consultant, manager, researcher, expert clinician 

- Collaborator with other disciplines 
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- Role model in application of theory to practice 

3. Provide: 

- Overview of philosophy and objectives of agency 

- An orientation to clinical facility 

- Introduction to key people at agency 

- A perspective on the larger community of which the agency is a part 

- Input relative to evaluation and progress toward clinical objectives of the 
student. 

***See Nurse Practitioner Student Handbook on specific criteria related to the nurse practitioner 
option.  

Approved February 1988; Revised July 2014 

 

CLINICAL EVALUATION FORMS 
 

At the completion of each clinical course, evaluations are made of clinical sites and preceptors 
as well as of individual student’s progress. These forms are essential in the Department of 
Nursing’s ongoing efforts to provide high quality clinical experiences for attaining course 
objectives. Forms to be used will be distributed to students in their respective clinical courses. 
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Exposure to Blood Borne Pathogens 

Student Nurses Geisinger Health System Clinical Sites 

 

Student nurses exposed to Blood Borne Pathogens: 

• Complete first aid measures based on injury –send student to ED if 
warranted. 

• Geisinger nursing staff – 

o Please fill out a “non-patient form”; 

o non-patient ID –student nurse exposure; 

o in generic form: event type: complication, drop down box pick “other”; 

o next “type of event” - pick complication of procedure, test or 
treatment. 

o Please include information about patient included in incident: Patient 
name and medical record number. 

o Even if involved with medication administration, please put it in this 
way. (According to Risk Management). 

• Faculty responsible for student must be notified promptly 

• Student is to be sent to Employee Health or Emergency Department (ED) 
for treatment. 

• Faculty will accompany student to Employee Health or ED as appropriate. 

 

Chain of Command/ Notification of incident or concern 

 

Updated August 27. 2012 

 

Students are responsible for ED visit and other associated costs which may not be 
covered by insurance 
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5. Assess the need for post-exposure prophylaxis for Hepatitis B or G and offer, if indicated, in accordance 

with the CDC guideline "Post-Exposure Prophylaxis for Hepatitis B or C" form (in Yellow Packet) 

6. Assess the need for post-exposure prophylaxis and offer post-exposure prophylaxis if indicated in 

accordance with the CDC guideline "Post-Exposure Prophylaxis for HIV' form (in Yellow Packet) 

a. Defined Student Nurse to complete "Informed Consent/Declination for Antiviral Medication" form (in 

Yellow Packet) 
b. Additional tests should be ordered if treatment is elected as per "Baseline Bloodwork for Defined 

Personnel" form (in Yellow Packet) 

c. All student nurses started on post-exposure prophylaxis for HIV must be instructed to follow-up with 

the Infectious Disease physician within 24-72 hours after confirmatory HIV testing is completed 

Additional follow-up will be determined at the time of the initial evaluation with Infectious Disease 

Physician. 

7. Reviews reasons to request Infectious Diseases Consultant ion i:IS listed on "When to Obtain an Infectious 
Disease (ID) Consult" form (in Yellow Packet) 

8. Counsel and educate the defined student nurse who has sustained a significant bloodborne 
pathogen exposure regarding the risk of transmission of infection. 

9. Counsels and educates the defined student nurse who11eeds to sign con. sent prior to HIV lab testing, as 

per PA Act 148. See "Consent for HIV Testing". See "What You Need to Know About HIV/AIDS and 

Testing" form (in Yellow Packet) NOTE: If laboratory testing on the source patient includes HIV, the 

defined student nurse must also be tested for HIV. If the defined student nurse refuses testing, but 

consents to have blood drawn, the lab will be notified and the blood will be stored for 80 days at the 

request of the defined student nurse source patient's results will only be provided to the defined student nurse 

who ha$ a negative HIV laboratory study. 

10. Advises the defined student nurse to utilize, if applicable, appropriate barrier methods of contraception to 

prevent sexual transmission of HIV during the observation period. 
11. Provide defined student nurse with "Exposed Student Nurse Instructions Sheet" form (in Yellow Packet) 

12. Reviews the ''Quick Summary Checklist for Healthcare Providers" form (in Yellow Packet) for completion. 
13. The defined student nurse is to be instructed to follow up with their Primary Care Physician (PCP) the 

next business day. 

 
(Additional responsibilities for ED Healthcare Provider}: 

 
l. Will evaluate all defined student nurses in the Emergency Department (ED). 

2. Will advise the defined student nurse to utilize, if applicc1l;)le, appropriate barrier methods of contraception to 

prevent sexual transmission of HIV during the observation period. 

3. Will provide laboratory results via p hone, letter, or face to face as needed to the defined student nurse. 

4. At the time of the initial medical evaluation is performed, the ED provider will: 

1. Review of evaluation performed 
2. Review of testing red and resulted 

3. Review. of education and/or counseling given and review of work practices as appropriate 
4. Re-contact the defined student nurse within two weeks to determine outcome of the intervention. 

5. Review as applicable with the defined student nurse details of the incident and ways to prevent 

future occurrences 

 
DEFINED STUDENT NURSE WILL: 

 
1. Immediately cleanse the affected. area as appropriate and notify instructor and charge nurse on the unit. 

2. Defined student nurse immediately reports to the closest ED for evaluation and treatment. 

3. Should be prepared to provide sourcepc;1tientinformation: name, medical record number, date of birth, 
physician and location of the patient to the provider, in addition to the details of the injury/exposure 

including if applicable, device with manufacturer, description and lot number along with ways to prevent 

future injuries. 
4. After the initial evaluation in the ED, student nurse personnel will contact PCP on the next business day. 

5. Must report all illnesses for the next six months, including symptoms such as fever, sore throat, rash and 
swollen glands directly to PCP. 

6. Are advised to utilize, if applicable, appropriate barrier methods of contraception to prevent sexual 

transmission of HIV during the observation period. 

 
 

 

 
httn ://info web.2eis inger.ed u/se/ uti l/disola  v  m od.cfm?M O D U L E= / se-ser v er/ m od /m odu l es/ s... 8/4/2015 
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CARDIOPULMONARY RESUSCITATION (CPR) CERTIFICATION 

As required by the contractual agreements with clinical agencies providing clinical sites for 

graduate nursing courses, graduate students entering practicum courses must verify CPR 

certification in adult and infant CPR, and one and two-person technique. 

1. Provide a photocopy of the CPR card to the Department of Nursing. 

2. Students without this certification will be "dropped" from the clinical nursing 

course in which they are enrolled. 

3. Reinstatement in clinical course work will be based on an individual meeting 

with the coordinator of the graduate program or chairperson of the 

department. 

LIABILITY/MALPRACTICE 

As required by the contractual agreements with clinical agencies providing clinical sites for 

graduate nursing courses, graduate students entering practicum nursing courses must verify 

possession of liability/malpractice insurance of a minimum of $1,000,000 to $6,000,000. 

1. By August 1 or December 1, students must provide a photocopy of a front 

sheet of the liability/malpractice insurance before entering nursing clinical 

course. 

2. Students may purchase liability/malpractice insurance and renew annually 

from any licensed carrier. Forms are available with the MSN coordinator. 

3. Students without this coverage cannot continue in the clinical course and must 

withdraw from the course. 

RN LICENSURE 

As required by the contractual agreements and clinical agencies providing clinical sites for 

graduate nursing courses, graduate students entering practicum courses must verify a current 

RN license from the Commonwealth of Pennsylvania by August 1 or December 1. Students 

without the Pennsylvania RN licensure must withdraw from the clinical nursing course in which 

they are enrolled. 
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Criminal Background Checks 

The Commonwealth of Pennsylvania has enacted legislation to ensure that educational and 

health care systems provide a safe environment for children and provision of services 

safeguarding the rights of older adults while protecting them from abuse. 

Procedure 

In accord with the agency contracts: 

1. A student may not be permitted to continue in his/her field of study which 

requires Act 34 Criminal History or Act 151 Pennsylvania Child Abuse History 

Clearances if the report comes back with any incidents. 

2. If additional similar clearances are required in the future for licensure or 

certification 

in Pennsylvania, any documentation of incidents on such clearances may stop the student from 

progressing in the major. 

Prior to the first clinical course and yearly, all students must provide evidence of criminal 

background clearances. The process is as follows: 

1. Obtain forms from the Department of Nursing Office 

a. Pennsylvania State Police Request for Criminal Record Check (Form SP4-

164) 

b. Pennsylvania Child Abuse History Clearance 

2. Submit the appropriate forms and fees to the identified agencies on the 

application. 

3. Submit the original letters obtained from the Child Line and Child Abuse 

Registry, Pennsylvania State Police Repository, and the FBI clearance to the 

Nursing Office by July 

15. These clearances will be kept in a file at the secretary’s desk. **A student will not be 

allowed into the clinical agency if this requirement is not met. 

**A student whose record indicate a criminal conviction of a prohibited offence (listed 

below) will be dismissed automatically from the nursing program. 

Pennsylvania state Police Request for Criminal Record Check (Form SP4-164) 

This form is used for: Act 24 Clearance - (Child Protective Services Law of 1990) 

Act 169; 35 P.S. Clearance (Older Adults Protective Services Act) 
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The applicable offenses under Act 24 are as follows: 

(1) Title 18 of the Pennsylvania Consolidated Statutes (Crimes Code) Chapter 25

 Criminal Homicide 

Section 2702 Aggravated Assault  

Section 2709 Harassment and Stalking 

Section 2901 Kidnapping 

Section 2902 Unlawful restraint 

Section 3121 Rape 

Section 3122.1 Statutory Sexual Assault 

Section 3123 Involuntary Deviate Sexual Intercourse 

Section 3124.1 Sexual Assault 

Section 3125 Aggravated Indecent Assault 

Section 3126 Indecent Assault 

Section 3127 Indecent Exposure 

Section 4302 Incest 

Section 4303 Concealing Death of Child  

Section 4304 Endangering Welfare of Children  

Section 4305 Dealing in Infant Children 

Section 5902(b) Prostitution and Other related Offenses 

Section 5903 (c), (d) Obscene & Other sexual Materials and 

Performances  

Section 6301 Corruption of Minors 

Section 6312 Sexual Abuse of Children 

 

(2) A felony under The Controlled Substance, Drug, Device 

and Cosmetic Act, 35 P.S. 780-101 et.seq. 
 

(3) An out-of-state or Federal offense similar to those listed in (1) and (2) above. 
The prohibitive offenses contained in Act 169 are as follows: 
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CC3127 
CC 3301 

Indecent Exposure 
Arson and Related 
Offenses 

CS13A37 
CC 3929 

Designer Drugs 
Retail Theft 

CC 3502 Burglary CC 3929.1 Library Theft 

CC 3701 Robbery CC 3930 Theft of Trade Secrets 

CC 3901 

CC 3921 
CC 3922 

Theft 

Theft by Unlawful Taking 
Theft by Deception 

CC 3931 

 
CC3932 

Theft of Unpublished Dramas 

or Musicals 
Theft of Leased Properties 

CC 3923 Theft by Extortion CC 3933 Unlawful use of a Computer 

CC 3924 Theft by Property Loss CC 4101 Forgery 

CC 3925 Receiving Stolen Property CC 4114 Securing Documents by 
Deception 

 
CC 3926 

CC 3927 

CC 3928 

 
Theft of Services 

Theft by Failure to Deposit 
Unauthorized Use of a 
Motor Vehicle 

  

 

Pennsylvania Child Abuse History Clearance 

 This form is used for: Act 151 Clearance (Child Protective Services Law of 1990) 

Any arrest and/or conviction of child abuse laws 

 

CC 2500 

CC 2502A 
CC2502B 

Criminal 

Homicide Murder 

I 
Murder II 

CC 4302 

CC 4303 
CC 4304 

Incest 

Concealing Death of Child 
Endangering Welfare of Children 

CC 2502C Murder III CC 4305 Dealing in Infant Children 

CC 2503 Voluntary Manslaughter CC 4952 Intimidation of Witnesses or Victims 

CC 2504 Involuntary Manslaughter CC 4953 Retaliation Against Witness or 
Victim 

CC 2505 
CC 2506 

Causing or Aiding Suicide 
Drug Delivery Resulting in 

CC 5902 (b) Prostitution and Other Related 
Offenses 

 
CC 2702 

Death 
Aggravated Assault 

CC 5903 (c), (d) Obscene & Other sexual 
Materials 

and Performances 
CC 2901 Kidnapping CC 6301 Corruption of Minors 

CC 3121 Unlawful restraint CC 6312 Sexual Abuse of Children 

CC 3122.1 

CC 3123 
Statutory Sexual Assault 

Involuntary Deviate 

Sexual 
Intercourse 

CC 13A12 

 
CC 13A14 

Acquisition of Controlled Substance 

by Fraud 
Delivery of Practitioner 

CC 3124.1 Sexual Assault CC 13A30 Possession with Intent to Deliver 

CC 3125 
CC 3126 

Aggravated Indecent 
Assault 
Indecent Assault 

CS 13A36 Illegal Sale of Non-Controlled 
Substance 
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UNIVERSITY COMMITTEES WHICH INCLUDE STUDENT MEMBERSHIP 

Full time graduate students can be elected by the graduate study body for committee 

membership on the University Graduate Council, University Forum, Kehr Union Board a Library 

Committee, and Graduate Student Council. 

The Dean of Graduate Studies and Research notifies the student body as to time and location 

of the meeting for nominations and subsequent vote on membership. 

 

BLOOMSBURG UNIVERSITY THETA ZETA CHAPTER OF SIGMA THETA TAU 

The Department of Nursing at Bloomsburg University has a chapter of the International Honor 

Society of Nursing, Sigma Theta Tau. Induction into Sigma Theta Tau is both a privilege and an 

honor. Students should be aware that there are several criteria which must be met for eligibility. 

Criteria for Membership in Sigma Theta Tau as a Graduate Student 

A combination of the following is required for a successful endorsement: 

1. Superior academic achievement, QPA of 3.5. 

2. Development of leadership qualities. 

3. Demonstration of high professional standards. 

4. Demonstration of a strong commitment to the ideals and purposes of the 

profession. 

5. Completion of a quarter of the graduate program. 

Sigma theta Tau hopes that each student will strive to achieve these standards for eligibility into 

the organization. Students must submit a completed application to the chapter’s Eligibility 

Officer at the appropriate time. 

 

DEPARTMENTAL GRADUATE COUNCIL 

The Graduate Council meets every month. Student participation is encouraged. Any graduate 

student wishing to bring an issue to the attention of the Council is encouraged to attend any 

scheduled meeting by emailing the Graduation Program Coordinator to learn the date, time, and 

place of the next scheduled meeting. ADDITIONALLY, ANY STUDENT WITH SUGGESTIONS 

OR CONCERNS FOR THE COUNCIL MAY EMAIL THE COORDINATOR AT ANY TIME. 
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SIGMA THETA TAU – THETA ZETA CHAPTER GRADUATE STUDENT 

RECOGNITION AWARD 

The Theta Zeta Chapter, Graduate Student Recognition Award is given to a graduate student 

who is a member of Sigma Theta Tau and displays superior achievement, leadership 

development, high nursing standards, creative work, professionalism, and commitment to the 

ideals of the profession. This award is given in honor of the Lambda Nu Chapter, Lycoming 

College. 

Eligibility 

Any graduate student of Sigma Theta Tau – Theta Zeta Chapter who is eligible for graduation in 

the calendar year. 

Supporting Data 

1. Evidence of current membership in Sigma Theta Tau – Theta Zeta 

Chapter 

2. Maintains a grade point average of 3.75 or above 

3. Membership in Theta Zeta Chapter 

4. Endorsement from Graduate Council 

5. The name of the graduate student will be forwarded to the Award 

Committee Chairperson 

Confirmation and Notification 

1. The Awards Committee will confirm membership status with the secretary of the Theta Zeta 

Chapter. 

2. The grade point average will be confirmed by Graduate Council. 

3. The successful recipient will be notified by phone, letter, and/or email 

prior to the award presentations. 

4. The Awards Chairperson will notify the chapter’s faculty counselor about 

the student acceptance of the award so that information about 

attendance at the induction ceremony is sent to the student. 

Revised 1/08 SQH 

Revised/Approved Graduate Council 2/2016 
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DEPARTMENTAL GUIDELINES FOR GRADUATE ASSISTANTSHIPS 

In accordance with Bloomsburg University academic policies, a limited number of graduate 

assistantships are available for full-time graduate students. Application for an assistantship is 

made directly to the Department of Nursing. 

https://intranet.bloomu.edu/forms/graduate/ga_app.pdf 

 

Departmental Activities for Graduate Assistantships 

 

1. Assist students in the undergraduate program to develop and refine basic nursing 

skills in the Simulated Learning Laboratory as well as tutor students. 

2. Assist faculty to prepare instructional materials for undergraduate course work. 

3. Assist with faculty-conducted research (retrieval of data bibliographic materials, 

collection and analysis of data, drafting of reports and other materials.) 

4. Assist faculty to develop continuing education. 

 

Upon acceptance as a graduate assistant, the student must complete and sign an Employment 

Eligibility Verification (I-9) in the presence of their supervisor. These required forms are 

available through the Student Payroll Office (389-4416). 

  

https://intranet.bloomu.edu/forms/graduate/ga_app.pdf
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Graduate Assistantships 

 

Graduate assistantships are open to students pursuing a master's degree with varying number 

of assistantships available in any particular program or department. 

Stipends are awarded by the Assistant Vice President and Dean of Graduate Studies and 

Research upon the recommendation of departments with graduate programs. Stipends are 

available during the academic year and summer sessions. 

Most students are granted assistantships for one semester at a time. However, some graduate 

students are granted assistantships under a two-semester contract. 

Graduate students who have had an assistantship in one program are not eligible for an 

assistantship in a second program. 

BU assistantships are either "half-time," which require 20 hours of work each week, or "quarter-

time," which require 10 hours of work each week. Both types of assistantships carry a partial 

tuition waiver. 

In addition, half-time graduate assistants receive a stipend and quarter-time graduate assistants 

receive a stipend for the semester. (See Graduate website for stipend amounts) 

As part of the BU's commitment to affirmative action, 10 graduate assistantships are targeted for 

minority graduate students. The requirements and conditions of appointment for these 

assistantships are identical to regular assistantships. 

Graduate assistantship applications are available online or may be picked up at the graduate 

studies office. 

Applications should be submitted to the department or program of which you are applying. Upon 

award of a graduate assistantship, you will be provided with the document "Criteria for Graduate 

Assistantship" by the graduate studies office. This document describes graduate school policies 

for the administration of assistantships. 

 

  

http://www.bloomu.edu/forms/graduate/ga_app.pdf
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FACULTY 

The following faculty members have been approved, in accordance with the university’s 

Graduate Council Faculty Credentials Policy, to teach in the graduate program. 

Kim Olszewski, DNP, CRNP, associate professor; adult nurse practitioner 
Graduate Program Coordinator, Email: kolszews@bloomu.edu 
 
Noreen Chikotas, D.Ed., CRNP, professor: family nurse practitioner. E-mail: 

nchikota@bloomu.edu 

Cheryl Jackson, DNP, CRNP, assistant professor; family nurse practitioner Email: 

cjackso2@bloomu.edu 

Lori Metzger, Ph.D., CRNP, associate professor; adult nurse practitioner, E-mail: 

lmetzger@bloomu.edu 

Mindi Miller, Ph.D., CRRN, professor: medical anthropology (socio-cultural) issues; 

rehabilitation (across the life span). E-mail:  mmiller2@bloomu.edu 

Debra Minzola, Ph.D., MSN, MBA, CRNA, associate professor, nurse anesthesia E-mail: 

dminzola@bloomu.edu 

Lori Parke, DNP, CRNP, assistant professor E-Mail: lparke@bloomu.edu 

Jennifer Sheaffer, DNP, CRNP, assistant Professor, family nurse practitioner, E-mail: 

jsheaffe@bloomu.edu 

Rebecca Toothaker, Ph.D. , assistant professor, Email: rtoothak@bloomu.edu 

Peggy Shipley, Ph.D. assistant professor, Email: pshipley@bloomu.edu 
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